AGREEMENT BETWEEN
THE MOUNTAIN EMPIRE
UNIFIED SCHOOL
DISTRICT
AND
THE MOUNTAIN EMPIRE
TEACHERS ASSOCIATION
(META, CTA/NEA)

July 1,2022 -
June 30, 2024



PREAMBLE

The articles and provisions contained herein constitute a
bilateral and binding agreement by and between the Governing
Board of the Mountain Empire Unified School District and the

Mountain Empire Teachers Association.
This Agreement is entered into pursuant to Chapter 10.7,
Sections 3540-3549 of the Government Code ("Act").

The contents of this Agreement shall be limited to those
items expressly permitted in Section 3543.2 of the Act; namely
wages, hours, health and welfare benefits as defined in Section

53200 of the Government Code, leave, transfer and reassignment
policies, class size, procedures to be used for the evaluation of
employees, organization security pursuant to Section 3546 of the
Act, and procedures for processing grievances pursuant to

Sections 3548.5, 3548.7, and 3548.8 of the Act.
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ARTICLE 1 DEFINITION OF TERMS

1.1 Definitions
1.1.1 “Act” means Chapter 10.7, sections 3540 through 3549.3 of Division 4 of Title
1 of the Government Code of the State of California.

1.1.2 "Agreement" is defined as this negotiated agreement as finally ratified by
the parties and is limited to the express terms of this document, as effective
solely for the duration as stated, without reference to past practices.

1.1.3 "Board" as used herein is the Governing board of the Mountain Empire Unified
School District or its designated representative.

1.14 "Certificated Employee" refers to any regular certificated employee of the
District covered by this Agreement. Only probationary or permanent, part-time or full-time
classroom teachers including special class teachers, lead teachers, counselors, speech therapists
nurses, deans, and librarians are considered to be certificated employees.

b

1.1.5 "Daily Rate of Pay" means the certificated employee's regular contracted salary
divided by the number of duty days. The daily rate of pay shall be computed by the County of
San Diego.

1.1.6 "Days" are calendar days unless expressly stated otherwise.

1.1.7 "District" means the Mountain Empire Unified School District.

1.1.8 "Duty Days" are days in which certificated employees are required to report to
work by the Board.

1.1.9 "Employed"” means rendering service to the District in accordance with this
Agreement and while in possession of a current and valid credential.

1.1.10 "Exclusive Representative" refers to the Mountain Empire Teachers
Association.

1.1.11 "Association" means the Mountain Empire Teachers Association, while the

certified exclusive representative of certificated employee for purposes of meeting and
negotiating within the Act.

1.1.12 "Full-Time Employee" is defined as one who is assigned under contract for one
(1) semester or more to work the entire day for all the duty days as provided in this Agreement.

1.1.13 “Immediate family” means the mother, stepmother, father, stepfather,
grandmother, grandfather, grandchild, aunt, uncle, son, stepson, son-in law, daughter,
stepdaughter, daughter-in-law, foster child, brother-in-law, sister-in-law, nephew, niece, brother
stepbrother, sister or stepsister of the certificated employee, or of the certificated employee’s
spouse, or any person living in the immediate household of the certificated employee.
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1.1.14 "Instructional Day" means that period of time each day in which students are
required to receive instruction.




1.1.15 “Negotiable Item" and "Scope of Representation” shall be limited to those items
expressly permitted in Section 3543.2 of the Act and those conditions listed below:

(a) Wages
(b) Hours of employment
() Health and welfare benefits as defined by Government Code Section
53200
(d) Leave, transfer, and reassignment policies
(e) Safety conditions of employment
® Class size
(2) Evaluation procedures
(h) Organizational security pursuant to Government Code Section 3456
(1) Procedures for processing grievances
1.1.16 "Part-Time Employee" is defined as one who is assigned under contract for (1)
semester or more to work less that the regular full-time employee as defined in this Agreement.
1.1.17 "School Year" refers to the yearly period from July 1 to June 30.
1.1.18 “Seniority” means continuous service in the District beginning with the first date of paid

service in a probationary position.

1.1.19 "Substitute" is defined as the only certificated personnel, appointed by the
Superintendent, a principal, or a vice-principal who is hired to replace a regular teacher,

1.1.20 “Superintendent" means the superintendent or his designee.

1.1.21 “Unit member” means any District certificated employee who is included in the
appropriate unit as defined in Article 2.1.2.

1.1.22 META will designate the following individuals as representatives to the District Calendar
Committee: President, First (High School) Vice President, and Second (Elem/Middle School)
Vice President or their designee.



ARTICLE 2 RECOGNITION

2.1 Recognition

2.1.1 The Board hereby confirms its recognition of the Association as the exclusive negotiation
representative of certificated employees.

2.1.2 The Board recognizes the following employment classifications of certificated employees
of the District as part of the appropriate unit:

(a) Full-time and part-time classroom teachers

(b) Full-time and part-time nurses

(©) Full-time and part-time counselors

(d) Full-time and part-time special classroom teachers

(e) Full-time and part-time speech therapists

€9 Full-time and part-time lead teachers

(g) Full-time and part-time deans

(h) Full-time and part-time librarians

V) Full-time and part-time ROP teachers

) Full-time and part-time Vocational Education teachers

(k) Full-time School Psychologists

2.1.3 The Principal/Teacher position is a management position and is thus excluded from the
bargaining unit under this Agreement.

2.1.4 Teacher on Special Assignment (TOSA). Certificated contract teachers may serve in a
TOSA assignment on a year-to-year basis. This position will not typically have a regular
classroom assignment and will be supervised by the Superintendent or her/his designee.



ARTICLE 3 NEGOTIATION PROCEDURES

3.1 No later than July 1% of the year in which this Agreement expires, the parties shall commence the

meeting and negotiating process in accordance with applicable law. Agreements reached shall be reduced
to writing, :

3.2 Both the Board and the Association may utilize the services of outside consultants to assist in
negotiations.

3.3 Negotiations shall take place at mutually agreeable times and places.

3.4The Association may designate not more than five (5) representatives and two (2) alternates
for purposes of official meeting and negotiating sessions, with no more than five (5)
representatives at official meetings.

3.5 Upon written request, the Board will provide the Association, within ten (10) duty days of
receipt by the Superintendent of the Association's request, with public information such as
records, data, worksheets and budgetary materials which may be relevant to negotiations or
processing grievances.

3.6 Upon request, the Board shall furnish the Association with a document which indicates the
placement of teachers on the teachers’ salary schedule within ten (10) days.



ARTICLE 4 MANAGEMENT RIGHTS

4.1 All matters not specifically, expressly enumerated in this Agreement are reserved to the
public school employer (such employer rights being limited only by the specific and express
terms of this Agreement), and may not be a subject of meeting and negotiating, grievance(s), or
restriction on the right of the District to manage the school district and to direct its employees
and operations.



ARTICLE 5 ORGANIZATIONAL SECURITY

5.1 The District and the Association recognize the right of Certificated Employees to form, join,
and participate in the lawful activities of employee organizations and the equal alternative right
to refuse to form, join, and participate in employee organizations. Certificated employees shall
not be required as a condition of employment to maintain membership in any organization that
they have not freely and voluntarily joined.

5.2 Public Records Requests

5.2.1 In the event the District receives a request for unit member contact or salary
information under the California Public Records Act (CPRA), the District agrees to
notify the Association of the request within two (2) work days

5.2.2 In the event the District receives a request for unit member disciplinary, evaluative
or other personnel-record information under the CPRA, the District will notify the unit
member and the Association of the request prior to disclosure of any requested
information. The district further agrees that no unit member disciplinary, evaluative, or
other personnel-record information will be disclosed until the unit member has been
given a reasonable period of time after notice is given to object to the disclosure and/or
initiate a “reverse-CPRA” lawsuit seeking a court order barring disclosure.
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5.2.3 The parties acknowledge that compliance with the CPRA is mandatory, and that a
decision by the District to disclose records pursuant to a CPRA request is not subject to
the grievance and arbitration provisions of Article 22. This section does not preclude a
grievance for failure to comply with Article 5.2.1 or 5.2.2.



ARTICLE 6 PAYROLL DEDUCTIONS

6.1 Any certificated employee who is a member of the Association, the District shall deduct one-
tenith (1/10th) of such dues from the regular salary check of the certificated employee each
month for ten (10) months during the school year.

6.2 With respect to all sums deducted by the District pursuant to authorization of the certificated
employee, for membership dues, the District agrees to remit promptly such monies to the
Association accompanied by an alphabetical list of certificated employees for whom such
deductions have been made.

6.3 The Association agrees to furnish any information needed by the District to fulfill the
provisions of the Article.

6.4 Upon appropriate written authorization from a certificated employee, the District will deduct
from the salary of any certificated employee and make appropriate remittance for annuities,
credit union, charitable donations, or any other plans or programs from which such deductions
are permitted by law and authorized by the San Diego County Department of Education.

6.5 Payroll deductions shall be made without cost to the Association or the individual employee.

6.6 The Association agrees that it will indemnify and holds harmless the District from attorney’s
fees, costs, charges, fees, awards and damages arising out of any matter commenced against the
District due to compliance by the District with its obligations under this Article. The District
agrees that in consideration of the Association’s obligation there under the District will notify the
Association in writing of any matter within seven (7) days of service thereof upon the District.
The District and the Association agree to fully cooperate with each other on any matter
commenced against the District. Given the obligation of the Association to fully fund the
defense to any challenge to this Article, the Association may, at its discretion, determine whether
to defend, settle in whole or in part or appeal the matter.



ARTICLE 7 WORK YEAR

7.1 The number of certificated working days shall be 180 effective July 1, 2015. The
additional required working days shall be three days. New hires, with a hire date after June 2020)
shall have two (2) additional days, compensated at the daily rate, with two hours set aside as
Association time.

7.2 When schools are closed due to Forced Closure (e.g. inclement weather, PSPS, natural
disaster) unit members are not required to work and shall be paid for such days. In the event that
the cancellation of a day due to forced closure results in the extension of the school calendar to
achieve the required number of days of pupil attendance, unit members who were previously
excused from duty shall be obligated to work the appropriate number of makeup days without
additional compensation, not to exceed the contracted number of work days. If make-up days are
required by law, the District shall negotiate placement of said days with the Association. When
feasible and allowed by law, distance learning days shall be implemented instead of make-up
days.

7.3 In the elementary schools, five (5) minimum days for parent conferences shall be
scheduled at the end of the first reporting period.

7.4 In Secondary, one (1) minimum day shall be scheduled at the end of each quarter for
grading purposes.

7.5 A weekly shortened day shall be implemented at all district schools in the following
manner: at the middle and high schools, half of the designated days will be administrator-led
activities and half of the designated days will be teacher-led collaboration days. At the
elementary schools, half of the designated days will be administrator-led activities and half of the
designated days will be teacher-determined collaboration/planning days. Any extra designated
day will be a teacher-led day. The annual calendar of weekly shortened days at each school shall
be established collaboratively between administration and teachers

7.6 The start of every school year will be determined by the District Calendar Committee.
The first instructional day will be preceded by negotiated non-student days during the normal
work week (Monday through Friday). One (1) of these days will be used by the District with one
(1) hour reserved for META business and one (1) full day reserved for classroom preparation.



ARTICLE 8 WORK DAY

8.1 High School and Middle School Certificated employees working at a high school or
middle school site shall work on-site seven (7) hours and twenty-five (25) minutes with such
total including a thirty (30) minute duty free lunch each day, a prep period, but not including
time worked pursuant to Section 8.6. Elementary/Middle School Certificated employees shall
work six (6) hours and fifty (50) minutes with such total including a thirty (30) minute duty free
lunch but not including time worked pursuant to Section 8.6. Part-time certificated employees
shall work a proportionate share of the above hours prorated according to the number of periods
teaching or rendering other professional services. Any difference in the work week between
teachers in grades K-8 and other unit members shall be recognized as time reserved for
preparation and planning. Teachers at the Alternative Education site who choose to not take their
duty free lunch due to lack of classified supervision availability at the site shall take it at the end
of the scheduled work day.

8.2  The time certificated employees are required to report for duty before commencement of
their teaching segment's first assignment, assigned class, conference period, if assigned, or
before the beginning of the instructional day if not so assigned, shall not be an amount of time
which would cause the length of their on-site workday to exceed the time specified in Article 8.1.

8.2.1  Certificated employees shall report to their site 30 minutes prior to the beginning
of their instructional day. Fifteen (15) minutes per work day shall be used for morning
classroom preparation time, with preparation tasks to be determined by the classroom
teacher.

8.3  The time part-time certificated employees are required to report for duty before
commencement of their teaching segment's first assignment, assigned class, conference period, if
assigned, or before the beginning of the instructional day if not so assigned, shall not be an
amount of time which would cause the length of their on-site workday to exceed the time
specified in Article 8.1.

8.4  Certificated employees are required to remain on-site for five (5) minutes following the
completion of the instructional day for full-time employees and five (5) minutes following the
completion of the teaching assignment for part-time employees.

8.5  All time not assigned to teaching or other professional services will be utilized at the
discretion of the principal. Classroom preparation time shall be considered as professional
services for purposes of this Article, however may be affected by other provisions herein.

8.5.1 The District will endeavor to secure substitute teachers on an as needed basis in a
constant and reliable manner; META may make specific recommendations to the District in this
regard. However, if the District is unable to secure the use of a substitute teacher, a unit member
may be required to serve as substitute teachers during his/her prep period.

8.5.2 To ensure the equal and equitable distribution of this required duty, the high school
principal and school leadership team shall develop a priority order for substituting at the
beginning of each school year, after the master schedule is finalized, for providing prep period
substitutes. This priority order will take into account: equitable and equal distribution,
volunteerism and the right of refusal provided this right does not interfere with the principle of



equity. The District acknowledges the benefit of site administrators serving as substitute
teachers whenever it is practical to reduce the potential loss of teacher prep time.

8.5.3 The High School Principal will monitor and report out to the site leadership team
and Superintendent regularly regarding progress towards providing a system that preserves
teacher prep time on an equitable basis.

8.5.4 In the event that a unit member provides substitute service during his/her prep
period, compensation shall be provided in accordance with the Extra Duty Pay Schedule.

8.6 Certificated employees may be required by their immediate supervisor to perform teacher
related duties outside and beyond the regular instructional day. Such duties include supervision
of campus and curricular activities, development of and assistance in funded projects, parent
conferences, guidance assistance to pupils, faculty meetings, attendance at open houses. The
District shall not require attendance by certificated employees at more than two (2) faculty
meetings per month not to exceed one hour per meeting. If the meeting(s) exceed one hour,
faculty shall be compensated according to Appendix D. (For example, if a meeting lasts for 70
minutes, faculty shall be paid for 15 minutes; if a meeting lasts for 80 minutes, faculty shall be
paid for 30 minutes.) Faculty shall be notified of scheduled meetings at least two (2) weeks in
advance. High School teachers shall attend the graduation ceremony in lieu of spring open house.
Professional development meetings shall be limited to schedule minimum days. The District
shall not require attendance by certificated employees at more than one (1) open house or back to
school night per semester. Faculty meetings shall not be scheduled so as to conflict with
previously scheduled regular meetings of the Association.

8.6.1  The District will attempt to schedule IEP meetings during teachers’ regular work
hours whenever possible, however, it is recognized that there are instances when
this is not possible. Any unit member participating in an IEP meeting that
extends the regular work day or occurs outside the regular work day shall for
any hour or major portion of an hour accumulate compensatory time for such
work. A unit member may accumulate hours for up to a three school-year
period. Such hours must be recorded on the proper District timesheet and
submitted to the payroll office on or before the tenth (10™) calendar day of the
month following the calendar month in which they are earned. Once a unit
member accumulates seven hours they must utilize that compensatory time
within that school-year or the following school-year. Use of such compensatory
time must be approved by the site principal. Denial of use of such time by an
administrator shall not be arbitrary, capricious, or discriminatory.

8.7  Anemployee who is attending a pre-arranged conference away from a school site on a
day where school has been canceled by the district, may work a day that the employee’s
coworkers do not. If this occurs, and the employee is able to verify attendance (at the
district’s request) at a conference or similar event off site, then the employee will be
compensated at the rate of pay of 1/6 pay per hour.

10



ARTICLE 9 INSTRUCTIONAL DAY

9.1 The instructional day for each grade shall meet the following state mandated minimum
requirements.

K = (36,000 minutes per year)
1-2 = (51,780 minutes per year)
3-6 = (54,000 minutes per year)
7-8 = (58,261 minutes per year)
9-12 = (64,800 minutes per year)

9.2 In the event the number of instructional minutes is increased due to legislative changes, the
provision of Section 9.1 and 8.1 shall be negotiated.

11



ARTICLE 10 SUBJECT AND GRADE LEVEL ASSIGNMENTS

10.1 To the extent known at the time of notification, the Superintendent or the Superintendent’s
designee shall inform the certificated employee of the employee’s projected subject area, specific
course assignments(s), and grade level(s) assignments prior to May 15 for the ensuing year,

10.2 A second notice of projected assignment shall be sent to certificated employees on or about
August 15, in those circumstances where it is determined that staffing conditions require an
amendment to the first notice.

10.3 When possible, the certificated employee shall be notified a minimum of thirty (30) days
prior to any changes in course or grade assignment.

12



ARTICLE 11 HEALTH AND WELFARE BENEFITS

11.1 The District shall provide medical, dental, vision, disability and life insurance benefits to
each regular full-time employee and to each eligible part-time employee who works twenty (20)
or more hours per week in accordance with the provisions of this article.

11.2  Medical Plans

Employees will have the option of selecting from one of the district’s medical plans
through VEBA. Beginning in 2015 Kaiser 10 ($10/100 day), United Health Care Networks 1, 2,
and 3). If the employee selects a program other than the Kaiser medical plan, then the District
will contribute up to the cost of the Kaiser premiums as specified in Appendix I (MEUSD Health
Costs for Certificated Employees). These rates are based on the 2014 Benefits plan and may be
renegotiated on an annual basis.

Effective July 1, 2014 for employees employed before July 1, 2014 covered by the above
paragraph who are not participating in Kaiser family medical insurance (refer to Appendix I
MEUSD Health Costs for Certificated Employees) and the premium for the employee’s total
medical coverage exceeds the cost of the Kaiser coverage, the District will pay the pre-July,
2014 rate negotiated based on the plan the employee selected for the 2014 year.

11.2.1 Effective July 1, 2014, the District shall pay the entire cost of the medical
premium for unit members electing employee-only coverage.

11.2.2  Any dependent coverage premium cost not covered by the District contribution
shall be paid for the unit member via monthly payroll deduction.

11.2.3  The district contribution toward the premium for medical plans, except for the
Kaiser Employee Only Plan, shall increase by an amount not less than fifty
percent (50%) of the increased cost of the respective Kaiser plan premiums.

11.2.4  An employee’s medical premium deductions shall be made on a pre-tax basis.
An Employee may designate that premium deductions are made on an after-tax
basis by contacting the payroll department.

11.3  The District shall provide fully paid dental coverage at a benefit level of fifteen hundred
dollars ($1500) per year for unit members and dependents.

11.4  The District shall provide fully paid vision coverage for unit members and dependents
who do not receive vision coverage as part of the elected medical plan.

11.5 The District shall provide a disability/income protection plan. Such plan shall have a
ninety (90) day elimination period.

11.6  The District shall provide unit members fifty thousand dollars ($50,000) in term life
coverage.

11.7  Subject to any required approval by insurance carriers and/or administrators, the District
shall offer an annual cash option of eligible certificated employees who elect cash in lieu
of medical and/or dental benefits. Effective January 1, 2001, the cash option in lieu of
medical benefits is not available for new employees. The annual cash amount the eligible
employee choosing the cash option will receive is one thousand dollars ($1,000.00) for
medical, paid in tenthly installments, and four hundred dollars ($400.00) for dental, paid
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in tenthly installments. No one will be allowed to elect a cash option unless the
employee provides proof of current, alternative medical and/or dental coverage under
another insurance policy or plan. Additionally, should an employee receiving the
medical and/or dental cash option lose alternative coverage, the employee will be
required to immediately inform the District and be enrolled in the District medical and/or
dental insurance program. Tenthly payments under this cash option cease on the
effective date of coverage under a District plan or upon the termination of the unit
member’s employment.

11.8  The parties agree that current META members that are covered by United Health Care
(UHC) who wish to continue with United Health Care (UHC) will be allowed to remain
in the plan. Should any of these employees opt to change from United Health Care
(UHC) to the Kaiser plan, these employees will not be allowed to return to the United
Health Care (UHC) Health plan.

11.9 Any employees that are covered by the United Health Care (UHC) medical plan will be
encouraged to select Network 1 providers within Package A of United Health Care
(UHC) offered by the District.

11.10 The parties agree that the Meta members enrolled in the United Health Care (UHC)
medical insurance for employee only will not have an increase in “Employee”
contribution towards the medical premium through the 2012 school year. The employee
contribution will remain the same as in the coverage 2010 year. Employees with United
Health Care (UHC) coverage with Employee plus 1 or Family packages will bear any
increase in premium as of January 2011.

11.11 The parties agree that as of January 2011, new District Certificated employees eligible for
medical benefits will only be offered Kaiser Medical coverage along with dental and
vision insurance coverage.

11.12  The parties agree that the Kaiser medical insurance plan will be continue at $10 office
visit/$10 prescription plan.

14



ARTICLE 12 BENEFITS FOR RETIRED TEACHERS

12.1 Subject to conditions stated hereinafter, the District shall, for any member of the bargaining
unit who retires from District service after fifteen (15) full-time years of service to the District,
pay the cost of medical insurance premiums in an amount equal to the District’s contributions for
employee-only medical coverage for active members of the bargaining unit.

12.2 The benefits provided for in Article 12.1 herein above shall be in effect for a maximum of
ten (10) years or until the certificated employee becomes eligible for Medicare, whichever occurs
first.

12.3 No certificated employee retiree shall be eligible to apply for the above benefits until the
employee has reached the age of fifty-five (55) years.

12.4 Subject to the rules and regulations of the District's medical insurance carrier, a certificated
employee retiree eligible for benefits under this section may continue to enroll in dependent
medical coverage at retiree’s own expense.

12.5 All prospective certificated employee retirees should contact the District office for
information regarding benefits provided under this section at least six (6) months prior to their
anticipated date of retirement.



ARTICLE 13 EARLY RETIREMENT INCENTIVE PROGRAM
13.1 Incentive Program

The District will provide an early retirement incentive program for certificated
employees. The program will contain both pre- and post- retirement plans intended as
incentives for certificated employees wishing to initiate same. After ten (10) years of
full-time satisfactory service in the District and having reached the minimum age of fifty-
five (55) as of the close of the school year during which application is submitted, an
employee would become eligible for consideration for inclusion in one of the options of
this program.

13.2 Reduced Work Assignments

A certificated employee may request a reduced work assignment with full retirement credit.
The District shall review the needs of the District and may grant reduced work assignments
provided that vacancies exist and subject to the following conditions:

13.2.1 The option of the part-time employment may be exercised only by request of the
certificated employee and approval by the Board for a period not to exceed five (5) years.

13.2.2 The certificated employee shall have attained age fifty-five (55) prior to the
reduction of the work load under the plan and prior to the beginning of a school year.

13.2.3 The certificated employee may participate in the program for not more that five (5)
years or until age sixty-five (65) whichever occurs first. The certificated employee shall
agree to retire at the end of this period.

13.2.4 Under this plan both the District and the employee shall make retirement
contributions (STRS) as if the employee were earning full salary.

13.2.5 The certificated employee shall be paid a salary which is the pro-rata share of the
salary he/she would have been earning had the option of part-time employment not been
elected.

13.2.6 The District will continue the same medical insurance benefits as if the employee
had continued in full-time employment. No other benefits or discretionary funds will be
provided by the District. Insurance coverage is for the employee only,

13.2.7 Annual renewal of the contract is discretionary with the Board and is contingent
on continuing satisfactory performance by the employee. Satisfactory performance by
the employee shall be determined in accordance with the Evaluation article of this
Agreement. Once an employee has entered into the program, he/she may terminate
participation at the end of any contract year, but shall not have the option of reentering
employment with the District unless approved by the Board.

13.2.8 Application shall be made to the Superintendent on or before March 15 of any
school year. Entrance into this program shall be at the beginning of a fall semester.

13.2.9 The final determination as to how many and which certificated employees will
participate In the program and the form of the part-time employment shall be at the
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discretion of the District. The maximum number of certificated employees who may
enter into this program in any given year shall be five (5%) percent of the total number of
certificated employees. Nothing shall preclude the Board from approving participation in
excess of five (5%) percent of the total number of certificated employees.

13.2.10 Leaves shall not constitute a break in service for purposes of participation in this
plan.

13.3 Independent Contractors

This plan permits eligible certificated employees to retire under the State Teachers Retirement
System and then be reemployed by the District as an independent contractor for not more than
one hundred twenty (120) days in any fiscal year, for a period not exceeding five (5) years or age
sixty-five (65), whichever occurs first, subject to the following conditions:

13.3.1The certificated employee shall have provided a minimum of ten (10) years of full-
time satisfactory service in the District and shall have reached a minimum age of fifty-five (55)
as of the close of the school year during which application is received.

13.3.2 In order to be eligible for this plan the certificated employee must resign from the
school district.

13.3.3 Persons employed under this plan shall be designated as Independent Contractors
to the school district.

13.3.4 Annual compensation under this plan shall not exceed the maximum allowable by
law. Employees who serve as short- and long-term substitutes under this plan shall be subject to
District regulations and pay rates relative to substituting as a short-term or long-term teacher.

13.3.5 The per diem received by employees involved in this shall not exceed the highest
daily rate which such employee received during his/her final year of tenure with the District.

13.3.6 A contract shall be signed indicating the maximum annual salary the employee
shall receive for each year. Once an employee has entered into the program, the employee may
terminate participation at the end of any contract year, but shall not have the option of reentering
employment with the District.

13.3.7 Except as provided in Article 12, retirees serving under this plan shall not be

eligible to receive any leave or other employee benefits granted to regular employees of the
District.

13.3.8 The final determination as to which certificated employees will participate in the
program in any one (1) year and the form of the part-time employment shall be at the discretion
of the District. The maximum number of participants in this program in any one (1) year shall
not exceed three (3). Nothing shall preclude the Board from approving participation in excess of
three.

13.3.9 The maximum number of participants in this program shall be determined by the
Board.

13.3.10 Application shall be made to the Superintendent no later than March 15 of the
school year preceding the year of the employee’s entrance into the program. The Superintendent
shall respond to the application no later than May 15.
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13.4 One-Time Cash Payment

13.4.1 Certificated employees who submit retirement resignations will be granted a cash
benefit according to the following schedule:

Age on Last Cash

Day at Work Benefit

55-58 20% of yearly salary
59-63 15% of yearly salary

13.4.2 Subject to the requirements of federal or state law and operating procedures and
prior approval of the San Diego County Office of Education, insurance carriers providing
tax sheltered annuities and other entities possessing the ability to govern the payment of
the one-time cash payment, the cash benefit described in 13.4.1 shall be paid in one of the
following approved ways as selected by the employee:

(a) Cash payment to be made to the employee on or
before August 30 after the retirement/resignation
becomes effective.

(b) Payment to be made to the employee’s previously
Board authorized tax-sheltered annuity
contemporaneous with the employee’s final pay
check for June of the effective year of the
retirement/resignation.

13.4.3 Any one-time cash payment made under the provisions of Section 13.4 shall be
subject to such payroll deductions as are required by the provisions of federal or state
law.

13.4.4 Certificated employees planning to take advantage of the above one-time cash
payment must submit their resignation four (4) months prior to the effective date of the
resignation. Certificated employees who have submitted such resignation shall not be
able to revoke the resignation once the Board has acted to accept it.
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ARTICLE 14 ASSOCIATION RIGHTS
14.1 Visitations

14.1.1 The Association shall provide the Board, or its designated representative, the
names of Association representatives authorized to discuss organizational matters with
certificated employees. Accompanying such notification shall be a statement that all
authorized representatives are aware of, and they shall agree to comply with these rules
and regulations.

14.1.2 Authorized Association representatives shall, upon arriving at a school site, report
initially to the principal or in the principal’s absence, appropriate office personnel
providing appropriate information regarding length, place, and purpose of visit. Such
visits shall be scheduled so as not to cause interruption to certificated employees during
duty hours.

14.1.3 Advance arrangements will not be required for individual conferences between
officers and officials of an organization.

14.1.4 Association business may not be conducted during times when certificated
employees are required to render service to the District.

14.2 Faculty or Stafl Meetings

14.2.1 The agenda of an official faculty or staff meeting called for the purpose of
carrying out school district business shall be limited to official District or school
activities.

14.2.2 In the event that the Association wishes to call a meeting, the Association meeting
shall not be convened until after the adjournment of the faculty or staff meeting.

14.3 District Facilities and Services

The Association may use school district materials or services for the promotion of their business
or meetings only as specifically provided herein:

14.3.1.1 Bulletin Boards

The Association shall be entitled to use a school bulletin board of reasonable size for official
communications directed to members.

14.3.1.2 Representatives authorized to approve such materials for posting shall be limited
to officers of the Association and building representatives designated by the Association.

14.3.1.3 School Mail

143.1.3.1 The Association may use school mail for distributing organization
material to certificated employees.

14.3.1.3.2  Use of the school mail by the Association shall conform with the
requirements of federal law regarding such use.

14.3.1.3.3  Official school district mail has first priority in the use of District
mail service.
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143.1.3.4  Bulk mailings by the Association will be accepted subject to the
physical capacity of the school mail service and therefore may be
subject to unavoidable delays in distribution.

14.3.1.3.  Association materials shall not be distributed to students.

14.3.1.3.6  Association materials being distributed through school mail shall
be addressed to individual staff members by name and location. If
this procedure is not followed, a member of the Association must
be responsible for distributing the materials within each school or
department either by placing the materials in individual mail boxes
or by personal delivery.

14.3.1.3.7 No member of the District staff shall be expected to assist in such
distribution as part of required duties.

14.3.1.3.8  Individual staff members who do not wish to have material placed
in their mail boxes should advise the Association accordingly. The
Association will be expected to honor such requests.

14.4 Use of School Facilities

The Association may use District facilities upon notification. The Association agrees to

comply with reasonable District rules and regulations governing the use of school
facilities.

14.5 Agenda Materials

14.5.1 The Association shall be provided with two (2) copies of the Board agenda with
non-confidential supportive materials at the same time as such materials are provided to
Board members.

14.6 Directory Information

14.6.1 The names, addresses, and telephone numbers, if authorized for release by
certificated employees, of all District certificated employees shall be provided without
cost to the Association no later than October 15 of each school year.

14.7 Release Time

14.7.1 With the prior approval of the District, the Association President and/or designee
may usc up to a total of twelve (12) days of release time annually for the purpose of
attending school functions, workshops or Association business.
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ARTICLE 15 CLASS SIZE

INTRODUCTION — The District recognized the desirability of minimizing class sizes and will
accordingly strive towards the goal of overall reduction of class size.

15.1 Grades K through 6

15.1.1 Class size maximums of 24 in TK-3, 30 in grades 4-6, 25 in industrial arts classes,
65 in non-academic high school classes, and 28 in high school laboratory science classes.

15.1.2 In classes where three (3) or more grade levels are taught, the maximum class size
shall be twenty-six (26) students. Should student(s) be added so as to exceed that
maximum, then the class size shall be reduced not later than the commencement of the
next regular semester or four (4) school weeks from the addition of that student,
whichever time is greater.

15.2 Grades 7 through 12

15.2.1 The Board shall strive to maintain an overall student-teacher ratio of 35 to 1 for
academic classes taught in grades 7 through 12.

15.2.2 The Board shall strive to maintain an overall student-teacher ratio of 30 to 1 for
industrial classes taught in grades 7 through 12.

15.2.3 The Board shall strive to maintain an overall student-teacher ratio of 75 to 1 for
other nonacademic classes taught in grades 7 through 12.

15.3 Limitations

15.3.1 The class sizes provided for in this article shall be subject to certain limiting
factors such as transportation, availability of facilities and equipment, and availability of
non-certificated support personnel.

15.3.2 The student-teacher ratio provided for herein shall be based upon actual
enrollment.

15.4 Assignment of Aide Time

15.4.1 Discretionary aide time, not subject to conditions imposed by federal and state
funding sources, shall be allocated in a fashion which recognized the special
circumstances of those certificated employees who teach multi-grade classes.

15.4.2 The assignment of aide time is expressly conditioned upon the requirements of
federal and state law and the provisions of the District's collective bargaining agreement
with classified employees.

15.4.3 Nothing in this article shall restrict the statutory right of the District to layoff
instructional aides for those reasons permitted by law. Further, the above statements
regarding the allocation of aide time shall not be interpreted to require the mandatory
assignment of all available discretionary aide hours to multi-grade classrooms.

15.4.4 Unit members who teach in grades TK-3 or any combination of these grades and
whose class size exceeds 24, grades 4, 5 or 6 and whose class size (roster count) exceeds
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thirty (30), or grades 6, 7, 8 whose average class size exceeds thirty-two (32) for at least
twenty (20) consecutive instructional days shall receive a one-time payment of $500. The
stipend shall be $500 per qualifying student over the stated maximum number of
students. The stipend shall be paid on the next pay period following the 20 consecutive
day qualifying period. The district will strive to maintain an average of 32 students in
grades 6-12 core academic class. Students who are pulled from their general education
classroom setting for Special Education related services less than 50% of the school day
are to be counted on the general education teachers roster (language aligns with current
IEP language on settings page of district used IEP forms). When the class size exceeds by
20% the class size maximums as stated in article 15.1 of the current contract, a District
representative will meet with site admin and classroom teacher (s) affected parties to
come to a mutual agreed upon resolution.
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ARTICLE 16 PART-TIME EMPLOYMENT AND JOB SHARING
16.1 General

Full-time certificated employees may apply to participate in part-time employment
[grades 7-12] or job sharing [grades K-6]. Participation in part-time employment and job
sharing shall be subject to the needs of the District and approval or disapproval for
participation in such programs is vested within the sole discretion of the Superintendent.

16.2 Part-Time Employment

16.2.1 Full-time certificated employees who wish to apply for part-time employment
shall make written application to the Superintendent no later than March 15 of the year
preceding the year of proposed part-time employment.

16.2.2 Certificated employees who are accepted for part-time employment shall receive
prorated salary benefits based upon the number of classes taught per day. A certificated
employee who teaches two (2) classes per day shall receive one-third (1/3) annual salary.
A certificated employee who teaches three (3) classes per day shall receive one-half (1/2)
annual salary. A certificated employee who teaches four (4) classes per day shall receive
two-thirds (2/3) annual salary. As used in this section the word "classes" shall not
include a preparation period.

16.2.3 A certificated employee who is accepted for part-time employment shall receive
prorated leave benefits and a part-time certificated employee who works at least fifty
(50%) percent of a regular full-time assignment shall be entitled to prorated health and
welfare benefits in accordance with the provisions of Article 11 of this Agreement.

16.2.4 Part-time unit members shall be obligated to perform all professional duties as set
forth in Section 8.6 of this Agreement, except that attendance at faculty meetings shall
not be mandatory on those days when the unit member is not on duty.

16.2.5 A certificated employee who has been approved for part-time employment will
receive credit each year for one (1) full year's advancement on the salary schedule when
such certificated employee is on duty for seventy-five (75%) percent or more of the total
number of days in which the schools of the District are in regular session. Also, one (1)
year's advancement on the salary schedule will be granted when a certificated employee
who has been approved for part-time employment is on duty for fifty (50%) percent or
more of the total number of days in which the schools of the District are in session for
two (2) consecutive years.

16.2.6 Part-time employment shall be considered on a year to year basis. If the District
determines not to continue part-time employment for a subsequent year, the part-time
certificated employee shall be offered a full-time assignment. However, once a
certificated employee participates in part-time employment, such certificated employee
shall not be guaranteed a full-time assignment in the subsequent year unless an
appropriate full-time vacancy exists.
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16.3 Job Sharing

16.3.1 Applicants for job sharing must submit a written proposal to the Superintendent no
later than March 15 of the year preceding the year of job sharing. Such proposal shall list
the proposed work schedule of the two (2) unit members and shall set forth a plan
whereby the two job sharers insure that the full responsibilities of the one position shall
be satisfied jointly by the two participants.

16.3.2 Participants in job sharing will receive one-half (1/2) the salary they would have
received had they been working full-time. Job sharing participants will receive a pro rata
share of all leave benefits and will be entitled to prorated health and welfare benefits as
set forth in the provisions of Article 11 of this Agreement.

16.3.3 A job sharing certificated employee will receive credit each year for one (1) full
year's advancement on the salary schedule when such certificated employee is on duty for
seventy-five (75%) percent or more of the total number of days in which the schools of
the District are in regular session. Also, one (1) year's advancement on the salary
schedule will be granted when a certificated employee who has been approved for job
sharing is on duty for fifty (50%) percent or more of the total number of days in which
the schools of the District are in session for two (2) consecutive years.

16.3.4 Any job sharing plan to be submitted to the Superintendent must be approved by
the supervising principal at the work site where the job sharing is to take place.

16.3.5 Acceptance of certificated employees into job sharing shall be within the sole
discretion of the Superintendent.

16.3.6 Job sharing shall be considered on a year to year basis. If the District determines
not to continue job sharing for a subsequent year, the certificated employee participating
in job sharing shall be offered a full-time assignment. However, once a certificated
employee participates in job sharing, and desires to discontinue job sharing, such
certificated employees shall not be guaranteed a full-time assignment in the subsequent
year unless an appropriate full-time vacancy exists.

16.3.7 In order to qualify to apply for job sharing a certificated employee must have
completed two (2) years of satisfactory service to the District.

16.4 Applicability

Upon the expiration of this Agreement the provisions of this article shall apply to existing
certificated employee participants. Upon the expiration of this Agreement the provisions

of this article shall not apply to non-participant certificated employees unless the District

and the Association mutually agree to the contrary,
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ARTICLE 17 EVALUATION PROCEDURES

17.1 Every probationary certificated employee shall be evaluated by the evaluating administrator
in writing at least once each school year. Such evaluation shall be based upon no less than two
(2) observations by the evaluating administrator during the school year. A copy of the evaluation
shall be transmitted to the probationary certificated employee no later than March 5 of the school
year in which the evaluation takes place. Before March 10 of the school year in which the
evaluation takes place, a meeting shall be held between the probationary certificated employee
and the evaluating administrator to discuss the evaluation.

17.2 Every permanent certificated employee shall be evaluated by the evaluating administrator in
writing at least once within a two (2) year period except when Article 17.2.1 applies. Such
evaluations shall be based upon no less than one (1) observation per school year by the
evaluating administrator. A copy of such evaluation shall be transmitted to the permanent
certificated employee not later than May 10 of the school year in which the evaluation takes
place. Before May 15 of the school year in which the evaluation takes place. Before May 15 of
the school year in which the evaluation takes place, a meeting shall be held by the permanent
certificated employee and the evaluating administrator to discuss the evaluation.

17.2.1 A permanent certificated employee who has been employed at least ten (10) years
with the District and whose previous evaluation rated the employee as meeting or
exceeding standards may be evaluated at least once every (5) years if the evaluating
administrator and the certificated employee being evaluated agree. The certificated
employee being evaluated agree. The certificated employee or the evaluating
administrator may withdraw consent at any time.

17.3 There shall be at least one (1) pre-observation conference per permanent certificated
employee each year. For probationary certificated employees, there will be at least two (2)
observations during the school year: one (1) at the request of the teacher and one (1) at the
request of the principal. All other observations may be unannounced. For permanent certificated
employees, there will be at least one (1) observation per school year. This observation will be at
the request of the teacher or the evaluating administrator and further observations may be
unannounced. No employee shall be asked to alter the daily schedule for the convenience of the
observer.

17.4 Both probationary and permanent certificated employees shall have the right to initiate a
written reaction or response to the evaluation. Such response shall become a permanent
attachment to the employee's personnel file.

17.5 Evaluations shall include recommendations, if necessary, as to areas of improvement in the
performance of the employee. In the event an employee is not performing his/her duties in a
satisfactory manner, according to standards prescribed by the Board, the Superintendent or
his/her designee shall notify the employee in writing of such fact and describe such
unsatisfactory performance.

17.6 Any evaluation which contains an unsatisfactory rating of an employee's performance in the
area of teaching methods or instruction may include the requirement that the certificated
employee shall participate in a program designed to improve his/her performance. The District
will assist the employee in improving such performance. Assistance may consist of attendance
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at workshops, classes at a college or the County Department of education, or individual help
from a mentor teacher. Any release time, workshop fees, or tuition required will be covered by
the District. Should the assistance only be available outside the regular work day, the District
will compensate the employee at his/her regular rate of pay. This shall not be construed to
include rehabilitative programs for substance abuse.

17.7 Evaluations shall be based upon observations which shall be conducted in the presence of
the certificated employee. A standard form for such observations shall be developed between the
Administration and the exclusive representative. A standard form for evaluations shall be
similarly developed.

17.8 Any member of the unit who receives a negative evaluation shall, upon request, be entitled
to a subsequent observation, conference, and written evaluation. Such request must be made
within five (5) days following the negative evaluation and shall not affect the District's right to
proceed with any dismissal or disciplinary action under California law.

17.9 With the exception of alleged violations of the express procedural provisions of this Article,
evaluations shall not be subject to the grievance procedure.

17.10 No evaluation may be based upon an unsubstantiated public charge. No certificated
employee shall be dismissed or refused reemployment on the basis of an unsubstantiated
allegation in a public charge.

The District will enter into an Administrative Training and Evaluation Program as outlined in SB
813, Article 3, sections 35-42, which amends the Education Code, Sections 44682-44689.
Negotiation of teacher evaluation forms and protocol, professional development/collaboration
time and standardization of the teacher on-site workday.

17.11 Personnel Files

17.11.1 Materials in personnel files of certificated employees which may serve as a basis
for affecting the status of their employment are to be made available for the inspection of
the person involved. However, certificated employees shall not have the right to inspect
ratings, reports, or records which were obtained prior to the employment of the person,
were prepared by an identifiable examination committee member, or which were
obtained in connection with a promotional examination.,

17.11.2 Information of a derogatory nature, except those materials mentioned in 17.12.1
herein above, shall not be entered or filed unless and until the certificated employee is
given notice and an opportunity to review and comment thereon. A certificated employee
shall have the right to enter, and have attached to any such derogatory statement, the
employee’s own comments thereon. Such review shall take place during normal business
hours and the certificated employee shall be released from duty for this purpose without
salary reduction.

17.11.3 Materials in personnel files shall be kept in confidence and may only be disclosed
to the employee or the employee’s representative, the Board, appropriate management
personnel, or designated agents of the school district.

17.11.4 A representative of an employee may inspect the employee's personnel file if the
employee provides the District with a prior written authorization.
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17.12 Alternative Evaluation

17.12.1 The District and the Association share the belief that offering alternatives to the
regular evaluation process will improve excellence in instruction by promoting the
professional growth of experienced unit members.

17.12.2 The alternative evaluation will be a plan or project developed by the unit member
and designed to improve professional performance through individual growth activities.

17.12.3 The alternative evaluation will replace the regular evaluation process for
participating unit members.

17.2.4 Participation shall be voluntary and by mutual agreement of the unit member and
evaluator. Participating unit members must have permanent status and a rating of
effective on their last evaluation.

17.12.5 There shall be no limit on the number of participants at each site.

17.12.6 The unit member and the evaluator will meet no later than November 1 to review
the alternative evaluation project or plan, develop timelines for completion, agree upon a
means to assess completion of the alternative evaluation, and complete Part [ of the
Summary Alternative Evaluation Form. (S.A.E.F.)

17.12.7 Examples of individual growth activities may be but are not limited to the
following: Portfolio Assessments; Videotaping of classroom lessons with self-analysis;
Unit member created projects.

17.12.8 No later than May 1, the unit member shall complete and submit Part II of the
S.A.EF. to the evaluator. No later than May 10, the evaluator shall complete Part I1I of
the S.A.E.F. and provide it to the unit member. No later than May 15, the unit member
and the evaluator will meet to review the progress of the unit member toward the
completion of the plan or project.

17.12.9 While participating in the alternative evaluation process, evaluates continue to
maintain responsibility for performance of basic job description requirements and
Education Code requirements relating to progress of pupils toward district standards, use
of appropriate instructional techniques and strategies, adherence to curricular objectives,
and establishment and maintenance of a suitable learning environment.

17.12.10 At the option of either the unit member or the evaluator, and no later than
January 15, participation in the Alternative Evaluation Process during the school year
will cease. The evaluation process will then be as specified in Article 17.1 through 17.11
of this Agreement.
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ARTICLE 18 TRANSFERS
18.1 General

18.1.1 A transfer shall be defined as District action which results in the movement of a
certificated employee to a different work location. Such transfer may be employee-
initiated (voluntary) or District-initiated (involuntary).

18.1.2 The definition of transfer shall not include the reassignment of itinerant
certificated employees who report to several building sites, i.e., music teachers, resource
specialists, and nurses.

18.1.3 Transfers of certificated employees shall be determined by the Superintendent,
subject to Section 35035 of the Education Code and except as modified by this
Agreement.

18.1.4 The District and Association recognize and acknowledge that the purpose for
transfer(s) include enhancement of the educational programs within this District and to
most effectively utilize the professional skills, knowledge, and abilities of the
professional staff in the best interests of the District's educational programs.

18.2 Voluntary Transfers

18.2.1 The primary criterion for consideration of a voluntary transfer shall be whether or
not the voluntary transfer will serve the best interests of the District as determined by the
Superintendent or the Superintendent’s designee, with seniority being the deciding factor
when all other factors are equal.

18.2.2 A unit member may submit a letter to the district that requests consideration for
vacancies that may occur at school sites to be identified in the letter. This request shall
be valid for the current school year and vacancies that might occur in the summer months
between school years,

18.2.3 A unit member who wishes to be considered for a posted vacancy shall provide
written notice of interest to the Superintendent or Superintendent’s designee prior to the
closing date specified on the notice of vacancy. An e-mail sent from the unit member
shall meet the notice of interest requirement. An applicant has the option of additionally
submitting a résumé and/or letters of recommendation in support of the application. Unit
members who submit a written notice of interest and who meet the minimum
qualifications for the position shall be entitled to participate in the interview process.

18.2.4 No teacher shall be unreasonably pressured by the District to seek a voluntary
transfer.

18.2.5 The Superintendent shall notify the certificated employee in writing of the
decision regarding the employee’s request for transfer. A unit member who applies, but
is not

selected to fill a vacancy shall, upon written request, be provided with written rationale
for the denial of the application, and/or an opportunity to discuss the rationale with the
Superintendent.
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18.3 Involuntary Transfers

18.3.1 Involuntary transfers shall be based exclusively on the education-related needs of
the District. They will be initiated and affected within the discretion of the
Superintendent. They shall not be punitive or disciplinary in nature, and shall not be
based on arbitrary, political, or vindictive reasons. If the need for an involuntary transfer
is caused by a surplus of teachers at a particular site or program, the Superintendent shall
seek volunteers prior to invoking the involuntary transfer procedures set forth below.
Should there be no volunteers, or should a volunteer lack appropriate credentials or
program experience, then the least senior teacher at the site with the surplus will be
involuntarily transferred unless credential or other educational program factors, as
determined by the Superintendent, require the transfer of a more senior teacher. For the
purposes of the article, seniority shall mean district seniority.

18.3.2 The following procedures will be used for involuntary transfers:

18.3.2.1 Prior to a decision by the Superintendent to involuntarily transfer a
unit member, the Superintendent shall schedule a conference with the
affected unit member(s) to discuss the involuntary transfer.

18.3.2.2 The certificated employee may schedule a conference to discuss the
transfer with the Association President and the Superintendent.

18.3.2.3 Upon the Superintendent’s decision to administratively transfer unit
members(s), the Superintendent shall provide written notice of the
impending involuntary transfer, This written notice shall contain a
statement giving all reasons, including parental complaints, if any, for
the transfer. In the event more than one unit member is affected by an
involuntary transfer, the District shall utilize its best efforts to give all
affected unit members notice of the involuntary transfer decision in the
same manner on the same date. Certificated employees who are
involuntarily transferred shall have the right to indicate reassignment
preferences from a list of available vacancies. If the certificated
employee being involuntarily transferred indicates a preference for a
vacant position, the Superintendent may transfer that certificated
employee to such vacant position whether or not the selection process
for such vacant position is continuing. In such case, the District may
terminate continuation of the selection process for that previously
vacant position.

18.3.2.4 Except in cases of emergency, as determined by the Superintendent,
involuntary transfers shall not be effected until at least three (3) weeks
following the Superintendent's conference with the teacher.

18.3.2.5 Whenever both the notice of an involuntary transfer and the
implementation of the involuntary transfer occur during the same work
year, the unit member shall be allowed one (1) day of paid release time
for preparation prior to the effective date of the involuntary transfer,
and one (1) day of paid release time for movement of the unit
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member’s materials. The District shall provide assistance in moving a
unit member’s materials whenever a unit member is involuntarily
transferred.

18.4 Posting of Vacancies

18.5

18.4.1 A vacancy is defined as a position which the Board determines to fill due to a
resignation, retirement, termination, or a newly created position.

18.4.2 Notices of all vacancies or new positions shall normally be e-mailed to all unit
members via a “list serve” provided by the Association and posted for at least ten (10)
days on a bulletin board in each building. Such notices shall be posted after the District
determines that a vacancy exists and shall include the position, location, grade level or
subject matter assignment and credential requirements. Additionally, the District shall
post all job openings on the EdJoin website for at least ten (10) days.

18.4.3 Identified, known vacancies for the coming school year shall be posted at each
operating school site at least thirty (30) days prior to the close of the current school year.
Vacancies developing or known during the summer recess shall be posted at the District
office. The Association President shall also be notified, by first class mail, of any and all
vacancies at the same time they are posted.

Applicants Within a Site

18.5.1 Prior to the posting of a vacant position, the site principal shall provide an e-mail
notice of the vacancy to unit members assigned to that school site via an e-mail
address provided by the unit member.

18.5.2 A unit member at the school site where the vacant position is to occur may
indicate their interest in consideration for the position within five (5) duty days of
the written notification.

18.5.3 The Superintendent or his/her designee may fill any position with an applicant
from the school site prior to officially posting the position. However, if the
Superintendent or the Superintendent’s designee decide to post the position, unit
members from the site who previously indicated their interest in the position and
who meet the minimum qualifications for the position shall be entitled to
participate in the interview process.
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ARTICLE 19 SAFETY CONDITIONS OF EMPLOYMENT

19.1 The District shall comply with the provisions of the Occupational Safety and Health Act, as
amended (California Labor Code SS 6300 etc.) and regulations relating thereto (8 Cal. Admin.
Code, SS 330 etc.).

19.2 The Superintendent shall be responsible for the promulgation of safety rules for all
certificated employees and may appoint a District safety officer to oversee the conditions of the
District facilities.

19.3 A certificated employee who becomes aware of a possible hazard to safety within a school
building or on the school premises shall inform the building principal in writing.

19.4 A certificated employee may notify the site principal in writing of the specifics concerning
an unsafe condition in the District directly affecting the employee’s physical welfare. The
Superintendent or District Safety Officer shall investigate that reported unsafe condition and
advise that certificated employee of any findings and suggested corrective action within ten (10)
school days.

19.5 If the Superintendent or District Safety Officer agree with the certificated employee that an
unsafe condition exists which directly affects the physical welfare of that certificated employee,
the District shall initiate corrective action within forty-five (45) days from the conclusion of the
Superintendent's or District Safety Officer's investigation and report the findings to that
certificated employee. In the event that corrective action cannot be initiated within the forty-five
(45) day period, the Superintendent, District Safety Officer, or principal shall inform the
notifying certificated employee of the reason(s) for the delay and provide an estimate of the time
necessary to correct said condition.

19.6 Alleged violations of this Article shall not be subject to the grievance procedure within this
Agreement or within District policy.

19.7 The District shall provide each certificated employee with a detailed written explanation of
the rights and responsibilities of all certificated employees with respect to student discipline and
the rights of suspended students. Such explanation shall be presented to certificated employees
on or about October 1 of each school year.

19.8 Any certificated employee who suffers the loss of or damage to personal property during the
course of the certificated employee’s employment may apply for reimbursement under the
District's liability insurance policy. Reimbursement, if any, shall be subject to the terms and
conditions of the liability insurance policy.

19.9 The District shall provide each classroom and major work area with first aid kits
containing rubber gloves, mouth-to-mouth breathers, first aid book, flashlight, basic

first aid supplies, emergency toileting supplies, and other items which may be unique to
a work location.

19.10 Each classroom and major work area shall have a telephone with monitored central
office intercom service and an outside line. The intercom shall be used only for
emergency purposes or special announcements. Intercoms and cameras
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used for communications and monitoring safety conditions shall not be used for the
purposes of evaluation, discipline, or discharge of unit members.

19.11 Trained Bargaining unit members performing specialized healthcare procedures shall
receive the specialized medical support stipend of five hundred dollars ($500) per year and will
be prorated based on the number of months that the employee is trained and on-call to provide
such services. No other bargaining unit members shall be requested or required to perform such
specialized health care.

19.12 Asbestos & Mold Removal

19.12.1 The District shall immediately notify the Association and affected unit members
of any findings of friable asbestos and/or mold.

19.12.2 If friable asbestos or mold is found in any District facility, any current or past
bargaining unit member who may have been exposed to these elements shall be entitled
to one (1) physical examination, through an industrial accident medical provider, for the
purpose of testing for asbestos-related illness.

19.12.3 Any sick leave taken in connection with friable asbestos or mold-related illness
found in the workplace shall be taken in accordance with Workers Compensation Law.

19.13 School and Personal Property Liability Coverage

19.13.1 The District shall protect bargaining unit members from loss of personal property
while acting in the discharge of their duties. The District shall reimburse

bargaining unit members for such losses resulting from any property being lost, stolen,
damaged, soiled, or destroyed, as per district insurance coverage. Bargaining unit
members who use personal property valued at over $500 while acting in the discharge of
their duties shall receive prior written authorization from their site administrator.

19.14 Assault

19.14.1 Unit members shall immediately report cases of an attack, assault or physical
threat suffered by them in connection with their employment to their site administrator or
immediate supervisor, who shall both promptly report the incident to law enforcement.
Such notification shall immediately be forwarded to the Superintendent. The
Superintendent shall comply with any reasonable request from the unit member for
information in the possession of the District relating to the incident or the person(s)
involved, and shall act in appropriate ways as liaison between the unit member, law
enforcement, and courts. The District shall not impose any sanctions against a unit
member for reporting the incident.
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19.14.2 Upon request, the District shall provide professional development on a voluntary
basis to unit members wishing training on how to subdue assaultive pupils, break up

pupil fights, and use of conflict intervention skills.

19.14.3 The District shall reimburse unit members for costs incurred as a result of
assault, including repairing or replacing personal property which may have been
damaged or destroyed, and for all related medical costs not covered under insurance

Benefits through the tort claim process.

19.14.4 The District shall provide access to support and resources, to unit members who
may be assaulted while in performance of their duties.
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ARTICLE 20 CONSULTATION RIGHTS

20.1 The Association has the right to consult on the definition of educational objectives, the
determination of the content of courses and curriculum, and the selection of textbooks to the
extent such matters are within the discretion of the District under law. Nothing in this provision
shall be construed to limit the right of the District to consult with any employee or employee
organization on any matter outside the scope of representation.

20.2 Upon request, the Superintendent and selected management team personnel shall meet once
each month with Association building representatives and the Association president to insure the
smooth implementation of this Agreement. Association representatives shall be released at the
end of the teaching day to attend these meetings.

20.3  Review and Consultation Regarding Site Budget/Budget Development
Each site administrator shall present the tentative site discretionary budget plan, including
lottery funds, for the upcoming year for discussion and input to interested staff in May or
June of each school year. Additionally, the site administrator shall present a budget
update for the same purpose within the first forty-five (45) days of the school year.
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ARTICLE 21 LEAVES
21.1 General

21.1.1 The District reserves the right to provide for other leaves as may be permitted
within the California Education Code, unless expressly limited within this Agreement.

21.1.2 Except as expressly limited by this Agreement, the Board reserves the right to
specify the total allowable leave(s), those certificated employees entitled to leave(s), the
manner of verifying the legitimacy of the leave(s) taken, and the records maintained
regarding such leave(s).

21.1.3 Health and welfare benefits may be elected by the certificated employee during an
unpaid leave, provided, however, that the entire costs shall be borne by the employee, and
provided further, that participation within such health and welfare benefit plans is
permitted by the issuing insurer.

21.1.4 In no event may any leave be applied or used while a work stoppage, strike or
other similar concerted, coordinated, or individual activity is in progress, unless sufficient
verification as may be required by the Superintendent is provided by the certificated
employee.

21.1.5 Misuse of leave shall constitute grounds for discipline. Repeated misuse of leave
shall constitute grounds for termination of services.

21.2 Sick Leave

21.2.1 Certificated employees employed five (5) days per week are entitled to ten (10)
days sick leave each school year commencing on the first day of employment.
Certificated employees employed less than five (5) days per week are entitled to ten (10)
days divided by five (5) days and multiplied by the number of days worked per week
each school year. Certificated employees who work five (5) days per week but less than
a maximum day are entitled to ten (10) days sick leave each school year of the same
length worked. Sick leave which is not used shall accumulate from year to year without
limit.

21.2.2 When a unit member transfers from one level of assignment to another (i.e.
elementary to secondary or secondary to elementary), the unit member’s sick bank hours

from the previous level will be converted into days and then reconverted into hours at the
new level.

21.2.3 At the beginning of each school year, each certificated employee shall be credited
with a total number of days of sick leave at differential pay calculated as one hundred ten
(110) minus the number of days of the employee's full-pay sick leave "bank." If the
employee's full-pay sick leave "bank" equals or exceeds one hundred ten (110) days,
he/she shall be credited with no days of differential pay. Differential pay sick leave shall
not be cumulative, may be used not more than one hundred ten (110) days per school
year, and shall not be used until all full-pay sick leave has been exhausted. The
Superintendent may require proof of such illness or injury. "Differential pay" means the
difference between the certificated employee's salary and that actually paid or that which
would have been paid to a substitute.
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21.2.4 Certificated employees absent more than two (2) consecutive days may be
required to submit a physician's statement or that of a person authorized by a well
organized church or denomination to treat people, certifying that existence and nature of
the illness, and when appropriate, when and whether or not the certificated employee will
be or is able to resume the regular duties of his/her position. Certificated employees
absent more than ten (10) days in any school year may, beginning with the eleventh day
of illness and each period of illness thereafter, will be required to submit a physician’s
statement or that of a person authorized by a well organized church or denomination to
treat people, certifying that existence and nature of the illness, and when appropriate,
when and whether or not the certificated employee will be or is able to resume the regular
duties of his/her position. The District need not assume that a certificated employee’s
statement establishes disability conclusively, but may require a review and/or
examination by a physician selected by the District, at the District’s expense, or by a
practitioner of the certificated employee’s faith selected by the District.

21.2.5 A sick leave absence shall commence when the certificated employee or agent of
the certificated employee calls in to report the absence. A sick leave day once
commenced may not be reinstated as a working day without the approval of the principal.

21.2.6 Whatever the claim of disability, illness or injury, no day of absence shall be
considered a sick leave day, if on that day any certificated employee or representative of
the Association has engaged in a work stoppage (concerted, coordinated, individual, or
otherwise), provided, however, that a certificated employee who was legitimately absent
on a valid sick leave each preceding day or provides such certification as may be required
by the Superintendent, may consider the particular day as a sick leave day if otherwise
permitted by this agreement.

21.2.7 The District shall provide each unit member with an accounting of the number of
days to which the unit member is entitled for the current school year. The District shall
provide an accounting of such days to unit members by October 15 of each year.

21.2.8 If a unit member is absent for less than a full day, the sick leave deducted will
accurately reflect the amount of time absent.

21.2.9 A member may use sick leave days to care for a member of the immediate family,

21.3 Leaves of Absence for Industrial Accident and Illness

21.3.1 Industrial accident or illness leave of absence of up to sixty (60) days shall be
granted to a certificated employee after service of sixty (60) days in the District.

21.3.2 Allowable leave shall not be accumulative from year to year.
21.3.3 Industrial accident or illness leave will commence on the first day of absence.

21.3.4 Payment of wages lost on any day shall not, when added to an award granted the
certificated employee under worker's compensation laws for the State, exceed the normal
wages for the day.
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21.3.5 Industrial accident leave will be reduced by one (1) day for each day of authorized
absence regardless of a compensation award made pursuant to worker's compensation
proceedings.

21.3.6 When an industrial accident or illness occurs at a time when the full sixty (60)
days will overlap into the next fiscal year, the certificated employee shall be entitled to
only that amount of leave remaining at the end of the fiscal year in which the injury or
illness occurred.

21.3.7 When entitlement to industrial accident or illness leave has been exhausted,
entitlement to other sick and/or vacation leave may be used. A certificated employee
shall be entitled to use only as much of the available sick and/or vacation leave which,
when added to the worker's compensation award, provides for a full day's wage or salary.

21.3.8 During all paid leaves of absence, certificated employees may endorse to the
District the temporary disability indemnity received on account of the employee's
industrial accident or illness. The District, in turn, shall issue the certificated employee
appropriate salary warrants for payment of his/her salary and shall deduct normal
retirement, or authorized contributions, and the temporary disability indemnity, if any,
actually paid to and retained by his/her for periods covered by such salary warrants.

21.4 Bereavement Leave

21.4.1 Every certified employee is entitled to a leave of absence, not to exceed three (3)
days, or five (5) days if out of state travel or travel of more than three hundred (300)
miles, one way, from the District headquarters office, is required, on account of the death
of any member of the immediate family. No deductions shall be made from the salary of

such employee nor shall leave be deducted from leave granted by other sections of this
Agreement.

21.4.2 Tn cases involving a long-established personal relationship between a certificated
employee and another individual, bereavement leave may be granted at the discretion of
the Superintendent.

21.4.3 Bereavement leave must be taken at the time of the relevant death.

21.5 Personal Necessity Leave

21.5.1 The Board shall provide for a certificated employee's absence for personal
necessity while charging such absence to accumulated sick leave benefits,

21.5.2 Except as expressly limited by this Agreement, the Board reserves the right to
specify the manner of proof of personal necessity, the type of situations in which such
leave will be permitted, and the total number of sick leave days which may be used in any
school year for personal necessity leave.

21.5.3 The total number of days used for personal necessity leave in any school year may
not exceed ten (10).

21.5.4 When possible, requests for personal necessity leave shall be submitted to the
immediate supervisor for approval, on the district Request for Time-Off form, three days
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in advance. The Superintendent reserves the right to verify the appropriateness of the
leave.

21.5.5 Advance permission is not required in the following situations:

(a) Death or serious illness of a member of the certificated
employee's immediate family (as defined under Section
1.1.13 herein).

(b) Accident involving the person or property of the certificated
employee, or the person or property of a member of the
certificated employee's immediate family.

21.5.6 "Personal necessity" shall be strictly limited to its common and ordinary meaning,
to wit: circumstances which are truly unavoidable, beyond the control of the certificated
employee and in the nature of compulsion. Leave for personal convenience, civic or
nonemergency reasons, or circumstances created by the choice of the certificated
employee do not constitute personal necessity leave.

21.5.7 Personal necessity shall not be used in the following cases:

21.5.7.1 On the work day immediately prior to or following a school holiday or
break (e.g. summer, Memorial Day, etc.), except in those instances specified in
section 21.5.5 (a), 21.5.5 (b), or the exception in section 21.5.7.2.

21.5.7.2 Social event, except in cases of a one-time nature (e.g. graduation,
marriage, etc.) involving immediate family members as defined in section
1.1.13. The Superintendent reserves the right to verify the appropriateness of
the leave.

21.5.7.3 Work stoppage or concerted or individual refusal or failure to perform
services, e.g. a “sick out.”

21.5.7.4 Personal necessity days which are taken as described in this section are
subject to the provisions of section 21.5.2. “No Tell” days as provided in
section 21.5.9 shall not be taken for purposes described in this section.

21.5.8 Personal necessity leave shall be considered on a daily basis, and shall terminate
upon the expiration of the existence of that particular personal necessity.

21.5.9 Subject to the following conditions, three (3) days of personal necessity leave may
be used annually by each certificated employee for matters of personal importance which
may not qualify under the standards set forth in Section 21.5.6 herein above. Such a day
of leave requires twenty-four (24) hours prior notice, on the district Request for Time Off
form whenever possible, to the immediate supervisor and may not be taken by more than
one certificated employee at each elementary site per day, and four (4) certificated
employees at the senior high school on any particular day. Personal necessity days as
described in this section shall not be taken at the times described in section 21.5.7.1
through 21.5.7.3, nor be subject to the provisions of section 21.5.2. Administrator may
not require employee to state the reason for “no tell” leave. “No Tell” leave shall not be
denied for refusal to disclose its purpose.
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21.6 Maternity/Paternity Bonding Leave

21.6.1 The Board shall provide leaves of absence for any certificated employee of the
District whose absence is required by pregnancy, miscarriage, childbirth, or recovery
therefrom. Such absence shall be granted only in accordance with the provisions of this
Agreement applicable to sick leave and uncompensated leaves (section 21.7.3 herein non-
applicable).

21.6.2 Notice — A certificated employee whose pregnancy has been verified shall report
the condition to their supervisor as soon thereafter as possible and indicate their plans if
they intend to request a leave of absence other than that of temporary disability (sick
leave) due to pregnancy, miscarriage, childbirth, or recovery there from.

21.6.3 Certification of Fitness — If requested, a pregnant certificated employee shall
present to their supervisor a written statement by the employee’s physician or the
practitioner of a well-organized church or denomination of the employee’s physical
capacity to perform the duties of the position at the time they notified the Board of the
pregnancy and before they resumes their duties following the termination of pregnancy.

21.6.4 Temporary Disability Leave (Sick L.eave) The length of the temporary disability
leave including the date on which the leave shall commence and the date on which the
certificated employee may resume duties, shall be determined by the certificated
employee and the physician or practitioner. Disabilities of certificated employees caused:
or contributed to by pregnancy, miscarriage, childbirth, and recovery there from are, for
all job-related purposes, temporary disabilities and will be treated as such under any
health or temporary disability insurance or sick leave plan available in connection with
employment by the District.

The certificated employee and the employee’s physician or practitioner shall
determine as far in advance of the anticipated date of childbirth as is feasible,
the date on which the pregnancy will disable the employee from the
performance of their duties and report that date to the employee’s supervisor in
order that substitute services may be arranged and the educational program
suffer the least interruption. Similarly, the certificated employee and the
employee’s physician or practitioner shall report the date on which the
employee is physically capable of returning to the employee’s duties following
the termination of the pregnancy.

21.6.5 Uncompensated Ieave of Absence — A certificated employee who wishes to be
absent from their position before they are disabled by pregnancy, miscarriage, childbirth,
or recovery there from, or beyond the termination of such disability, or both, may request
such leave of absence in accordance with the provisions of this Agreement applicable to
uncompensated leave. Such leave shall be unpaid and may be required by the Board, if
granted, to commence and terminate at times which will least disrupt the continuity of the
District's educational program.

21.7 Uncompensated Leaves

21.7.1 The Board will consider on an individual basis, a request by a certificated
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employee for an uncompensated leave of absence.

21.7.2 An uncompensated leave of absence may be granted for a period of up to one (1)

school year. A certificated employee may request that an uncompensated leave be
granted for an additional year,

21.7.3 Except in cases of emergency, a request for uncompensated leave shall be made to
the Superintendent at least six (6) weeks in advance of the desired start date.

21.7.4 While on uncompensated leave, an employee shall be entitled to insurance benefits
provided to employees of like status if the employee pays the premiums therefore and the
employee is eligible under the terms of the insurance carrier.

21.7.5 The Board is not required by this section to grant requests for uncompensated
leave. However, should the Board grant an uncompensated leave to a particular
certificated employee, such action shall not obligate the Board to grant a subsequent
request for uncompensated leave to any other certificated employee.

21.8 Child-Rearing Leave (Long Term)

21.8.1 Upon request, the Board may grant a certificated employee who is a natural or
adopting parent, an unpaid leave of absence for the purpose of rearing the employee’s
infant or adopted child. Such leave, if granted, may remain in effect until the second

September following the birth or adoption of the child.

21.8.2 A certificated employee requesting a long-term child rearing leave shall petition
the Board for such leave at least four (4) weeks prior to the anticipated date on which the
leave is to commence. In cases of unforeseen circumstances, the four (4) week
notification may be waived.

21.9 Adoption Leave
21.9.1 A certificated employee who is adopting a child may use personal necessity leave
for the purpose of caring for the needs of the adopted child at the time of placement.

21.10 Paternity Leave

21.10.1 A certificated employee may use personal necessity leave to care for the

employee’s newly born child or the mother of the child during childbirth or recovery
therefrom.

21.11 Health Leave

21.11.1 Upon request, the Board may grant a certificated employee an unpaid leave of
absence for health reasons. Such leave shall be for one (1) school year or the remainder
of the school year.

21.11.2 Eligibility for health leave shall be verified in accordance with the medical
certification requirements contained in the sick leave provisions of this Agreement.

21.11.3 At the conclusion of a year's health leave, if the certificated employee is still
unable to return to duty, the Board may extend the leave for one (1) additional year.
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21.12 Religious Leave

21.12.1 Each certificated employee shall be entitled to three (3) days of unpaid leave each
school year to observe religious holidays.

21.13 Sabbatical Leave

21.13.1 Sabbatical leave of absence is an opportunity accorded to qualified certificated
employee and is provided for as a leave of absence not to exceed one (1) year for the
purpose of permitting study or travel by the certificated employee which will benefit the
schools and the pupils of the District.

21.13.2 Qualifications for Sabbatical Leave

21.13.2.1 Service, A certificated employee is eligible to apply for a one (1) year
leave, a one (1) semester leave, or a leave for two (2) nonconsecutive semesters
within a three (3) year period of time after the completion of each seven (7)
consecutive years of teaching in the District. Absence from service on a leave
granted by the Board shall not constitute a break in service for the establishment
of eligibility for a sabbatical leave, but it shall not be counted as one (1) of the
seven (7) consecutive years.

Qualifying service shall be construed at seventy-five (75%) percent of the
teaching days for each school year. absence from service of the District for a
period of not more than one (1) year under a leave of absence, without pay,
granted by the Board for services under a nationally recognized fellowship or
foundation for research, teaching, or lecturing shall not be deemed a break in the
continuity of service required and shall be included as a year of service in
computing the seven (7) years of service required.

21.13.2.2 Frequency — Certificated employees may apply for not more than one
(1) sabbatical leave for each seven (7) year period of eligible service. This
applies equally to a full-year leave, a one (1) semester leave, or a
nonconsecutive two (2) semester leave.

21.13.2.3 Standard of Service — Any year after the first two (2) years of service
in the District in which the employee receives an evaluation report of less than
"satisfactory" shall not be included as one (1) of the seven (7) consecutive years
of service required, although such a year shall not be considered a break in the
continuity of the service.

21.13.3 Types of Sabbatical Leaves

21.13.3.1 Program — The applicant will submit a statement of the program that
he proposes to follow while on leave to meet the purposes of sabbatical leave.
The program of the applicant must be such as to assist the employee in
becoming a better informed, better prepared, and more effective teacher which
will contribute immediately in some identifiable manner to the benefit of the
educational program for students.

21.13.3.2 Advanced Academic Study or Travel — Applicants for sabbatical leave
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under this section shall submit a detailed program of academic study and pursue
a full load or the equivalent thereof. (This may vary considerably according to
the plan of the applicant -- an advanced degree, another credential, a research
problem, etc.)

21.13.3.3 Professional Study Projects — An applicant for a sabbatical leave
under this section shall submit a detailed statement of the professional study
project to be undertaken. While such studies need not be undertaken under the
auspices of a collegiate institution, they must constitute an organized program
of full-time study or research designed to enhance the certificated employee's
performance in the employee’s area of specialization.

21.13.3.4 Combination Leave — Subject to Board approval, an applicant may
receive a sabbatical leave in combination of any of the above-stated sections.

21.13.4 Sabbatical Leave Requirements

21.13.4.1 Return to Service — The certificated employee must agree in writing to
return to service in the District for a two (2) year period after the completion of
the sabbatical leave.

21.13.4.2 Reports of Completion — Upon completion of the leave and within
sixty (60) days of the certificated employee's return to duty, the certificated
employee shall submit to the Superintendent transcripts of records of work
taken and grades earned or a summary of their study or project together with a
statement of the educational growth believed obtained and any other evidence
which may indicate that the certificated employee has met the objectives stated
in their application. The requirements of the sabbatical leave shall not be
considered complete until the certificated employee's report has been reviewed
by the Superintendent and the Board.

21.13.4.3 Application for Sabbatical Leave — Sabbatical applications should be
submitted to the Superintendent by January 1, of the year preceding the school
year for which a full year's leave is desired, or at least five (5) months preceding
the date of beginning a full semester leave.

21.13.5 Procedures for Approval of Leave

21.13.5.1 Typewritten proposals submitted with the application for sabbatical
leave shall include:

(1) Statement of purpose;

(2) Description of the activities planned during the leave;

(3) Contribution of the leave to both the improvement of the certificated
employee and the education of students; and,

(4) Procedure to be used in reporting the results of the leave.

21.13.5.2 All proposals shall be submitted to the Superintendent who shall make
a recommendation concerning approval of the proposal to the Board.

21.13.5.3 The number of certificated employees on sabbatical leave shall be at
the discretion of the Board.
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21.13.5.4 If a certificated employee fails to follow the program for which he
was granted a leave of absence, all salary paid to such certificated employee
during the leave shall immediately become due to the District.

21.13.5.5 Should the certificated employee elect to take the sabbatical in a part
of the world where the District paid insurance is not valid, the school District
may elect to pay an equal premium for another health and accident insurance
policy valid outside the United States, or the District may pay the amount of the
premium of the District group health policy to the certificated employee in cash;
and the employee shall select and pay for an insurance policy. A copy of said
insurance policy shall be filed with the District.

21.13.5.6 Both the Board and the District shall be freed from any liability for
payment of any compensation or damages provided by law for the death or
injury of any certificated employee of the District when death or injury occurs
while the employee is on a sabbatical leave.

21.13.6 Compensation While on Sabbatical Leave

21.13.6.1 A certificated employee while on a full-school year sabbatical leave
shall receive fifty (50%) percent of the contracted salary the employee would
have received had the employee been serving in their regular assignment in the
District.

21.13.6.2 A certificated employee on a full one (1) semester leave shall receive
fifty (50%) percent of the contracted salary the employee would have received
had the employee been in their regular assignment in the District.

21.13.6.3 The salary granted the certificated employee on leave may be paid in
either of two (2) ways:

(1) The salary may be paid in two (2) equal annual installments during the
first two (2) years of service rendered in the employ of the Board
following the return of the employee from the leave of absence.

(2) The salary may be paid in the same manner, although not in the same
amount, as if the certificated employee were teaching in the District
upon furnishing, by the employee, a suitable bond indemnifying the
Board against loss in the event that the certificated employee fails to
render at least two (2) years of service in the District following the
return of the certificated employee from the sabbatical leave.

21.13.7 Effect of Leave on Salary Increments and Retirement

21.13.7.1 The leave of absence shall be considered as time in service to the
District for salary schedule purposes, and the certificated employee shall not
suffer any loss of increment or class changes due the employee. Further, the

employee shall be subject to the existing salary schedule upon the employee’s
return.
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21.13.7.2 The leave of absence shall be considered as time in service in the
District for retirement purposes. Retirement deductions will be made in
proportion to the salary received.

21.13.8 Board Action

21.13.8.1 Compliance with the requirements stated in this section does not
imply granting of sabbatical leave. The decision rests solely with the Board.

21.13.9 Reinstatement After Sabbatical Leave

21.13.9.1 At the expiration of the sabbatical leave of the certificated employee,
the employee shall, unless the employee agrees otherwise, be reinstated in the
position held by the employee at the time of the granting of that sabbatical
leave.

21.14 In-Service Leave

21.14.1 A certificated employee may request paid leave each school year for the
purpose of improving the employee’s performance. Such leave shall be used to visit
classes in other schools, to attend workshops related to the employee’s performance, or to
attend any other district approved educational function.

21.15 Jury Duty and Judicial/Official Appearances

21.15.1 Certificated employees shall be entitled to leave without loss of pay to appear in
court as a witness, pursuant to a lawful order of the court, other than as a litigant, or to
respond to an official order from an authorized governmental agency, or to serve as a
juror. The reasons for the certificated employee's appearance shall not be brought about
through the connivance or misconduct of the certificated employee.

21.15.2 Any jury fees or witness fees received by the certificated employee shall be
remitted to the District (excludes mileage and parking fees).

21.16 A.B. 109 Leave

21.16.1 Unit members may use up to six (6) days of sick leave in any calendar year to
care for an ill child, parent, or spouse.

21.17 Catasirophic Leave

21.17.1 A “catastrophic illness or injury” means a non-occupational, physical illness or
injury that is expected to incapacitate the employee for an extended period of time and
taking extended time off work creates a financial hardship for the employee because the
employee has exhausted all of the employee’s fully paid sick leave. A “catastrophic
illness or injury” shall also mean a non-occupational, physical illness or injury that
incapacitates a unit member’s spouse, natural child or adopted child who resides with the
unit member, mother, or father requiring the unit member to take time off from work for
a period of time for that family member beyond the leave to which the unit member is
entitled under Articles 21.5.5(a) and 21.16.

21.17.2 Members of the bargaining unit are eligible to participate in the catastrophic
leave benefits program if they met the following criteria:
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21.17.3

21.17.4

21.17.2.1 The unit member must have donated a minimum of the equivalent of
one work day of sick leave during the open enrollment period for the
catastrophic leave program year in which the absence resulting in unit
member’s request for catastrophic leave first began. The open
enrollment period for each school year shall begin on September 1 and
conclude on September 30 of each school year, with the catastrophic
leave program year commencing October 1 and ending the following
September 30. A donation form (Appendix G) will be provided to unit
members in time for it to be completed and submitted to the District
Office by September 30. Sick leave donations made pursuant to this
provision are irrevocable.

The exception to this requirement shall be any unit member who was
absent due to an approved catastrophic illness allowed under this
agreement at the time of the adoption of this agreement. If, after one or
more unit members receive the benefits of this agreement pursuant to
this provision, there are any sick leave days remaining in the bank,
META’s pro-rata share of those days will remain in the new
catastrophic leave program.

21.17.2.2 Days shall be contributed to the bank and withdrawn from the Bank
without regard to the daily rate of pay of the Catastrophic Leave Bank
participant.

Applications for catastrophic leave benefits shall be considered by a
Catastrophic Leave Committee comprised of a designee from the District
Administration, the META President, and one designee appointed by META.
Decisions of the Committee shall be by consensus; however, if a consensus is
not achievable, the decision of the Committee shall be determined by a vote of
the Committee. The decisions of the Committee shall be final, and are not
subject to appeal or the provisions of the grievance procedure contained within
this Agreement.

Members of the bargaining unit eligible to participate in the program, as
specified in Article 21.17.2, shall be awarded catastrophic leave benefits in
accordance with the following conditions and provisions:

21.17.4.1 The unit member must have suffered a “catastrophic illness
or injury” as defined by Article 21.17.1.

21.17.4.2 The Catastrophic Leave Committee must determine
that the unit member is unable to work because of the
member’s catastrophic illness or injury, after adequate
proof of illness has been provided in accordance with
Education Code section 44043.5, to include but not be
limited to, a doctor’s verification of illness and declaration
of compliance with the requirements for this leave.
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21.17.5

21.17.6

21.17.7

21.17.8

21.17.9

21.174.3 When catastrophic leave is applied against a differential
leave day, catastrophic leave shall be debited from the bank
in half-day increments to make a differential day a fully
paid leave day.

21.17.4.4 Catastrophic leave will be granted in increments of up to
fifteen (15) full days (30 differential days), and up to a
maximum of forty-five (45) full days (90 differential days).
Upon request by the employee, the Catastrophic Leave
Committee may grant additional days only if the
Committee reaches consensus that additional days should
be granted. The nature of the initial request, as well as the
number of days available from the bank, may be taken into
consideration such a request.

An employee receiving paid leave pursuant to this section, whose leave
extended from one school year to the next, shall use any newly accrued annual
sick leave credits prior to receiving additional paid leave pursuant to this
section.

The Catastrophic Leave Committee shall annually calculate and report the
number of sick leave days available in the catastrophic leave program after the
end of the open enrollment period. In the event that an annual open enrollment
period ends and there are fewer than thirty (30) days of sick leave available, the
Catastrophic Leave Committee may offer another thirty (30) calendar day
enrollment period for seeking additional donations.

The Catastrophic Leave Committee may suspend an ensuing open

enrollment period if the number of days accumulated in the Bank reaches or
exceeds 200 days. Any unit member who has not contributed to the Bank may
contribute during this suspended enrollment period. Current eligible unit
members will remain eligible until the next open enrollment period.

An employee who retires from the District may voluntarily donate up to three
(3) days of their accumulated sick leave to the Catastrophic Leave Bank.

The Association agrees to indemnify and hold harmless the District from any
loss or damages resulting from the catastrophic leave program.
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ARTICLE 22. GRIEVANCE PROCEDURE

22.1

22.2

22.3
22.3.1

Definitions

"A Party In Interest” - A party in interest is the person or persons making the claim and
any person who might be required to take action or against whom action might be taken
in order to resolve the claim.

"Aggrieved" - A certificated employee or the Association asserting a grievance is referred
to as the aggrieved.

"Claim” - The assertion of a grievance by one (1) or more certificated employees.
"Days" - Days as used herein shall mean school duty days for certificated employees.

"Exclusive Representative" - Exclusive Representative means the Association.

"Grievance" - A grievance is an assertion by one (1) or more certificated employees or
the Association that there has been a violation, misapplication, or misinterpretation of the
express terms of this Agreement which personally and adversely affects the certificated
employee(s) filing the grievance. All other matters and disputes of any nature are beyond
the scope of these procedures. Also excluded from these procedures are those matters so
indicated elsewhere in this Agreement.

"Representative" - A representative is a fellow employee, administrator, agent of
Exclusive Representative, or legal counsel who may represent any party in interest at
his/her election.

Purpose

The grievance procedure shall not be construed as in any way hindering, discouraging, or
denying the settlement of grievance outside the structure of the grievance procedure.

Procedure

Level I - School Principal

22.3.1.1 Within ten (10) days after the aggrieved certificated employee has
knowledge of or reasonably should have knowledge of existence of a
grievance, the grievant shall request, in writing, that the grievance be
discussed with the aggrieved person's principal, with the objective of
resolving the matter informally. Failure to timely submit the grievance

shall waive that grievance and any and all rights and remedies related
to that grievance.

22.3.1.2 In the event that the aggrieved person is not satisfied with the
disposition of the grievance, the aggrieved person may submit the
claim as a formal grievance in writing to the principal. The aggrieved
shal]l use the form approved for the filing of grievances to initiate this
process. (A copy of the Grievance Form is attached as Appendix B).
The written statement shall be a clear and concise statement of the
grievance, including the specific provisions of the Agreement alleged
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to have been violated, misapplied, or misinterpreted, the circumstances
involved, and the specific remedy sought. The substance of the
written statement/ allegations shall not be changed at later levels of the
grievance and arbitration procedures, as described in this Article.

22.3.1.3 If the aggrieved person has not filed a formal grievance, in writing and
on the Grievance Form, within ten (10) days after speaking with the
principal informally, the grievance will be deemed to have been
waived. The principal shall within ten (10) days render their decision
and the reasons therefore, in writing, to the aggrieved person and the
Exclusive Representative.

22.3.2  Level II - Superintendent or Superintendent’s Designee

22.3.2.1 If the aggrieved person is not satisfied with the disposition of the
grievance at Level I, or if no decision has been rendered within ten
(10) days after the presentation of the grievance in writing, the
aggrieved person may forward the written grievance to the
Superintendent within ten (10) days after receipt of the decision at
Level I, or fifteen (15) days after the grievance was presented,
whichever is sooner.

22.3.2.2 Within fifteen (15) days after receipt of the written grievance by the
Superintendent, the Superintendent or the Superintendent’s designee
shall meet with the aggrieved person and representative (if desired) in
an effort to resolve the matter.

22.3.2.3 Within ten (10) days after meeting with the aggrieved, the
Superintendent shall transmit a copy of the grievance and the
resolution of it to the Exclusive Representative and the aggrieved.

22.3.2.4 Mediation of Grievance (Optional) — Prior to the submission of a
grievance to Level I1I, the parties to the grievance procedure may
mutually agree to utilize the services of the State Mediation and
Conciliation Service (SMCS) for mediation and recommendation
regarding the outcome of the grievance. Any agreement for mediation
shall be reached within the time limits specified for appeal to Level III.
If mediation is agreed to, the time limits for appeal to Level III shall
commence to run effective on the first duty day following the final
mediation session.

2233  Level III - Arbitration

22.3.3.1 If the aggrieved is not satisfied with the disposition of the grievance at
Level II, or the time limits expire without the issuance of the Superintendent's
written reply, the Association may within ten (10) days of the disposition of
the grievance at Level I1, or the expiration of the time limit for the issuance of
the Superintendent’s written reply, notify the District in writing of its decision
to submit the grievance to
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arbitration. In such case, the Association shall within fifteen (15) days of the
Association’s written notice request a list of arbitrators from the SMCS in
accordance with SMCS procedures.

22.3.3.2The parties shall not be permitted to assert any ground or evidence
before the arbitrator which was not previously disclosed to the other

party.

22.3.3.3 Unless the parties mutually agree upon a particular arbitrator, an
arbitrator shall be selected by the following procedure:

22.3.3.3.1

223332

A representative of the Association and the Board's
representative shall select the arbitrator from the
SMCS's list by eliminating names until one (1)
remains. The first option of elimination shall
alternate. The one (1) remaining name shall be the
arbitrator. The process of striking names shall
occur within ten (10) days of receipt of the list from
the SMCS by both parties.

All grievances which reach the arbitration level
shall be numbered consecutively. The District will
have the right to eliminate the first name upon odd
numbered grievances; the aggrieved will have the
right to eliminate the first name within even
numbered grievances.

22.3.3.4 Once the arbitrator has been selected, hearing shall commence at the
convenience of the arbitrator and the parties.

22.3.3.4.1

Motion to Dismiss. The District may bring a
motion to dismiss, claiming that a grievance should
be dismissed because, for example, it falls outside
the scope of the procedure, or was filed in violation
of the time limits provided for herein, or that the
dispute has become moot.

22.3.3.5 Limitations on Arbitrator

223351

22.33.5.2

The arbitrator shall conduct the hearing in
accordance with this Agreement and with the
voluntary arbitration rules of the SMCS.

The hearing need not be conducted by technical
rules of evidence. Any relevant evidence shall be
admitted if it is the sort of evidence upon which
reasonable persons are accustomed to rely in the
conduct of serious affairs. The statutory and
common law rules of privilege shall apply.
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22.33.53

22.3.3.5.4

22.3.3.5.5

22.3.3.5.6

The arbitrator may hear and determine only one
grievance at a time unless the parties expressly
agree otherwise. Both parties will in good faith
endeavor to handle in an expeditious and
convenient manner cases which involve the same
or similar facts and issues.

The arbitrator shall have no power to alter, amend,
change, add to, or subtract from any of the terms of
this Agreement, but shall determine only whether or
not there has been a violation, misapplication, or
misinterpretation of this Agreement in the respect
alleged in the grievance, and shall not therefore
render any decision or award, or fail to render any
decision or award, merely because in their opinion
such decision or award is fair and equitable.

The arbitrator shall consider only the evidence and
arguments presented to the arbitrator by the
respective parties in the presence of each other, and
any arguments presented in briefs.

The arbitrator shall consider only those issues
which have been carried through prior steps as
required by the provisions of the procedure.

22.3.3.6 Each party shall bear the full cost of its representation in the
arbitration. If either party requests a transcript of the proceedings, that
party shall bear the full costs of that transcript. If both parties request a
transcript, the total cost of the two (2) transcripts shall be divided
equally between the District and the Association. The cost of the
arbitrator shall be divided equally between the District and the
aggrieved, between the District and the Association, provided,
however, that should a cancellation fee be assessed, that party causing
the cancellation fee shall bear the full, total cost of that cancellation

fee.
22.3.3.7 Decision of the Arbitrator
22.33.7.1

22.3.3.7.2

Within thirty (30) days after the conclusion of the
hearing, or as otherwise agreed upon between the
arbitrator, the Association and the District, the
arbitrator shall render an award in writing to the
Association and the District.

No decision of the arbitrator shall be retroactive
beyond the beginning of the fiscal year prior to the
(10) day period specified in Level I of the grievance
procedure.
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224

22.3.3.73 The decision of the arbitrator shall be binding on
the parties.

General Provisions

22.4.1

2242

2243

22.4.4

22.4.5

22.4.6

22.4.7

22.4.8

2249

Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum
and every effort should be made to expedite the process. The time specified,
however, may be extended by mutual consent.

In the event a grievance is filed at such time that it cannot be processed
through all the levels in this grievance procedure by the last duty day of the
school year, the time limits set forth herein will be reduced so that the
grievance procedure may be completed, if possible, prior to the end of the
school year, or as soon thereafter as it is practical.

A certificated employee may be represented at all stages of the grievance
procedure by themself or, at the certificated employee's option, by a
representative of their choice, and the certificated employee may change the
designation of a representative at any level during the grievance process.

Aggrieved individuals not under the supervision of a principal may initiate the
grievance at Level II.

Forms for filing grievances will be prepared by the Superintendent. Copies
will be available in each principal's office and in the District office.

A decision rendered at any level shall be considered final unless an appeal is
filed, in writing, by the aggrieved, within the time limit specified. If a
decision is not given to the aggrieved party within the time limit, an appeal
may be taken to the next level.

Neither the Board nor any certificated employee shall take reprisals affecting
the employment status of any certificated employee, any party in interest, or
any other participant in the grievance procedure by reason of such
participation.

Reasonable periods of release time as determined by the Superintendent shall
be granted for purposes of processing grievances.

Any grievance not appealed to the next step of the procedure within the
prescribed time limits shall be considered settled on the basis of the answer
given at the preceding step.

22.4.10 Action by a certificated employee to challenge or in any way change the

provisions of this Agreement is not within the scope of the grievance
procedure.

22.4.11 Any employed certificated employee may file grievances in accordance with

this agreement and have such grievances adjusted without the intervention of
the Exclusive Representative, provided, however, that the requested remedy
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shall not be granted until the Exclusive Representative has received a copy of
the grievance and the District's proposed resolution, and has been given an
opportunity to respond as to why the remedy requested should not be granted.

22.4.12 The Superintendent, the aggrieved, and the Exclusive Representative agree
to make available to all in interest all pertinent information not privileged
under law which is relevant to the issues raised by the grievance.

22.4.131f a grievable act originates at a level above the immediate supervisor,
the grievance process shall start at Level 2.
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ARTICLE 23.
23.1

23.2

23.3

23.4

23.5

EFFECTS OF AGREEMENT

All conditions of employment and general working conditions within the scope of
meeting and negotiation pursuant to Government Code §§ 3450 etc., in effect in
the District prior to and at the time this Agreement is signed are null and void.
This Agreement terminates and supersedes all past practices, agreements,
procedures, traditions and rules or regulations concerning the matters covered
herein. This Agreement shall not be interpreted or implied to provide certificated
employees with professional or other advantages heretofore enjoyed unless
expressly stated herein.

The parties agree that during the negotiations which culminated in this
Agreement, each party enjoyed and exercised without restraint, coercion,
intimidation, or other limitation, the right and opportunity to make demands and
proposals or counter proposals with respect to any matter not reserved by policy
or law from compromise through negotiations and that the understandings and
agreements arrived at after the exercise of that right and opportunity are set forth
herein. Except for new contract negotiations, during the term of this Agreement
neither party shall be required to negotiate with respect to any matter whether or
not covered by this Agreement and whether or not within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed
this Agreement, i.e., during the term required, unless expressly stated otherwise
within this Agreement, upon matters involving definitions of terms, negotiations
procedures, union recognition, management rights, organizational security, scope,
wages, hours of employment, health and welfare benefits, leaves, transfers,
reassignments, class size, evaluation procedures, grievance procedures, safety
conditions, effect of agreement, no-strike provision, terms of agreement and the
like.

Should any article, section, or clause of this Agreement be declared illegal by a
court of competent jurisdiction, said article, section, or clause, as the case may be,
shall be automatically deleted from this Agreement to the extent that it violated
the law. The remaining articles, sections, and clauses shall remain in full force
and effect for the duration of the Agreement if not affected by the deleted article,
sections, or clause.

Any individual contract between the Board and an individual certificated
employee shall be subject to and consistent with the terms and conditions of this
Agreement. If an individual contract contains any language inconsistent with this
Agreement, this Agreement, during its stated term, shall be controlling.

The District and the Association agree that it is to their mutual benefit to
encourage the resolution of differences through peaceful means, through meeting
and negotiating, and pursuant to the methods available within this Agreement.
Therefore, it is agreed that the District and the Association will support this
Agreement for its term. [t is further agreed that the Association will assume
primary responsibility for monitoring the overt activities of its members, its
employees, and the members of the bargaining unit as they affect the management
and/or operation of this District.
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23.6

23.7

There shall be two (2) signed copies of this final Agreement for record-keeping
purposes. One (1) shall be retained by the District and one (1) by the Exclusive
Representative. The District shall provide the Association with fifteen (15)
additional copies of the Agreement.

Preparation of Agreement — The Board shall provide one copy of this Agreement
for each certificated employee currently employed and for each newly employed
unit member.

54



ARTICLE 24. NO-STRIKE PROVISION

24.1

24.2

243

24.4

The District and the Exclusive Representative recognize that the continuation of the
educational processes is of utmost importance and that differences between the parties
hereto shall be settled by peaceful means without interruption of the educational process.
Accordingly, in consideration of the terms and conditions of this Agreement, the
Exclusive Representative, its agents and/or its employees, shall not condone any strike,
work stoppage, "slow down", "sick out", or any other such concerted or coordinated
refusal or failure to perform work as required in this Agreement. The Exclusive
Representative and its agents will undertake to exert their best effort and its agents will
undertake to exert their best effort to discourage any such acts by any employee in the
unit.

Violation of this Article by the Exclusive Representative, its agents, or by any person
covered by this Agreement shall constitute evident unfitness for service and just cause for
dismissal or other discipline and/or penalties to be determined by the Board.

The Exclusive Representative recognizes and acknowledges the District's right to enforce
this provision by any available legal, nonviolent means.

The District may, at its option, withdraw any privileges, benefits, or rights provided for in
this Agreement, of any employee or employee organization that violates this Article.
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ARTICLE 25. WAGES

25.1 Salary Schedules

The salary schedule for certificated bargaining unit members is attached as Appendix C,
and is incorporated into this Agreement by reference. All years of teaching experience
credited upon initial hire will count toward advancement on the salary schedule.

25.1.1 At the high school, the ASB Advisor, the Athletic Director, and the FFA Advisor
will receive one prep period per day, per term for duties related to their positions in
addition to their prep period (effective 2022/2023 school year).

25.2 Extra Duty Pay Schedule

The extra duty pay schedule is attached hereto marked as Appendix D.

25.3 Part-Time Compensation

Part-time certificated employees shall be compensated by a pro rata share of the salary
the certificated employee would have been earning had the employee been placed on full-
time teaching assignment.

25.4 Military Service Credit

Active military service after December 8, 1941, shall be allowed to the extent of one step
for each two years of verified service to a maximum of two steps full-time credit.

25.5 Iorizontal Movement on the Salary Schedule

The Board encourages all certificated employees to improve their skills through advanced
training, and as an inducement thereto, provides extra compensation for those who do so
successfully. The Board delegates to the Superintendent the responsibility for assuring
the certificated employees comply with the following regulations when claiming credit
for advanced studies:

25.5.1 Courses shall have been given at an accredited institution.

25.5.2 Courses shall be those offered for the attainment of a related graduate degree,
credential, certification, education course, or those specialized courses directly
related to the certificated employee's duties.

25.5.3 Courses submitted for salary schedule credit shall be subject to final approval by
the Superintendent or the Superintendent’s designee. It is recommended that
proposed units be submitted by the unit member to the Superintendent or the
Superintendent’s designee for approval prior to the commencement of course
work.

25.5.4 A unit member seeking salary schedule column advancement effective the
beginning of the school year shall inform the district by May 15" of the previous
year and submit transcripts for courses, or other bona fide evidence of course
completion to the Superintendent no later than September 15 of the school year.
Evidence of course credit submitted between September 16 and February 1 shall
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be eligible for column movement effective February 1 of the school year.

25.5.5 A unit member shall be limited to a change of one column per salary schedule
advancement for a maximum to two column changes in a year. Example: Unit
member submits 30 units of credit by Sept. 15. The unit member will advance one
(1) column on the salary schedule effective Sept. 1 and one (1) additional column
on the salary schedule effective Feb. 1.

25.6 Milcage

Any unit member required to use the member’s personal automobile in the performance
of assigned duties shall be reimbursed at the prevailing Internal Revenue Service rate.

25.7 Summer School

Certificated employees who teach summer school class shall be compensated as provided
in the extra duty pay schedule, attached as Appendix D.

25.8 Home Instruction

Certificated employees who are assigned home instruction classes by management shall
be compensated as provided in the extra duty pay schedule, attached as Appendix D.

25.9 Attendance Incentive

As an incentive for better attendance, the District will provide a stipend for perfect
attendance, only one absence, or only two absences. For purposes of this incentive only
paid leave will be counted; release time and unpaid leave will not be included.

25.9.1 For perfect attendance the District will provide the certificated employee
with a stipend of $300.

25.9.2 For using only one (1) day of paid leave the District will provide the
certificated employee with a stipend of $200.

25.9.3 For using only two (2) days paid leave the District will provide the
certificated employee with a stipend of $100.

25.10 Adult School

Adult education teachers will be paid as provided in the extra duty pay schedule, attached
as Appendix D.

25.11 CTE Director, Career Technical Education Director

The CTE Director will be paid as provided for in Appendix D Extra Pay schedule.
25.12 Bilingual Stipend

25.12.1 A member of the bargaining unit who holds a valid teacher credential and who
has acquired bilingual proficiency, as evidenced by the acquisition of a Specialist
Credential in Bilingual Cross-cultural Emphasis, or Bilingual Cross-cultural, Language,
and Academic Development (BCLAD) authorization issued by the Commission on the
Teacher Credentialing, shall receive an annual stipend of Five Hundred Dollars ($500).
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Any such credential or certificate must be on file with the Personnel Office and recorded
with the San Diego County Office of Education. Failure to comply with this requirement
shall result in a forfeiture of the Bilingual Stipend for the period of time in which the
credential or certificate is not current, valid, and recorded.

25.13 Master’s Stipend

25.13.1 Unit members possessing a master’s degree shall receive an annual academic
stipend of $800.00, paid tenthly. Increases in the salary schedule shall be
applied to this stipend.

25.13.2 Effective July 1, 2017, unit members possessing a doctoral degree or current
National Board Certification shall receive an annual stipend of $500.00 paid
tenthly, with salary increase applied to this stipend. Teachers possessing a
Doctoral Degree will be placed in Column 6B of the current salary schedule and
receive the Doctoral stipend.

25.14 Longevity Stipend

Unit members will receive a yearly longevity stipend of $3,000 the beginning of 25 years of
service as a teacher in public education. Members will receive an additional longevity stipend of
$3,000 (for a total of $6,000) the beginning of 30 years of service as a teacher in public
education.

25.15 Elementary Combo Class Stipend

Unit members will receive a yearly combo class stipend of $2,100, paid out per trimester at $700
cach trimester that a teacher has a combo class configuration for all or part of the trimester.

25.16 Specialized Healthcare Stipend

Trained Bargaining unit members performing specialized healthcare procedures shall receive the
specialized medical support stipend of $500 per year and will be prorated based on the number of
months that the employee is trained and on-call to provide such services. No other bargaining
unit members shall be requested or required to perform such specialized health care.

58



ARTICLE 26. PARENTAL COMPLAINTS

26.1

26.2

26.3

26.4

26.5

26.6

26.7

26.8

Complaints by parents or guardians of pupils enrolled in the District, regarding unit
members, shall be addressed within five (5) duty days by the site personnel having the
responsibility to process such complaints.

In the event the complaint involves a unit member assigned to a particular school site, the
complaint shall be initially processed by that school site principal or other on-site
supervisor who has primary responsibility for evaluating the employee who is the subject
to the complaint.

The school site administrator shall meet with the complainant and the unit member for
the purpose of determining whether or not the matter may be informally resolved. Such
meeting shall be scheduled within (10) duty days of the presentation of the complaint to
the site administrator.

In the event that the matter is not informally resolved during or following the discussion
with the immediate supervisor, the matter shall be referred to the Superintendent. The
Superintendent shall not consider the matter unless it is reduced to writing by the
complainant. The Superintendent or the Superintendent designee shall conduct an
appropriate investigation, conferences, and/or meetings, or engage in other appropriate
methods to determine the validity of the complaint and to attempt to resolve the
complaint to the satisfaction of all concerned parties. The Superintendent shall inform
the unit member, in writing, of their conclusions regarding the merits of the complaint.
In the event the Superintendent determines the complaint shall give rise to a written
reprimand or other form of serious discipline, the Superintendent shall inform the unit
member of such decision. The Superintendent's decision shall be in writing and shall be
accompanied by a proof of service by mail.

In the event the complainant and/or the unit member is not satisfied with the decision of
the Superintendent regarding the complaint, the unit member or the complainant shall
have the opportunity to appeal the complaint to the Governing Board. Such appeal must
be requested within ten (10) duty days of the date of the Superintendent’s decision and
the proof of service thereof.

The Governing Board shall consider the written complaint in closed session. The
complainant and the unit member against whom the complaint is directed shall be given
an opportunity to present their positions. The Governing Board shall thereafter issue a
decision, which decision shall be final, subject to the legal rights of either party to review
the matter.

The contents of and processing of complaints under this article shall be deemed
"confidential” and shall be disclosed only to those individuals who possess the legal right
to participate in the processing of such complaints.

Provisions of this article shall be inapplicable in those instances in which the subject
matter of the complaint involves potential criminal misconduct on the part of the unit
member.
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26.9 In the event the complainant will not prepare the complaint in written form, the District
will cease to process the complaint.

26.10 In the event the site administrator, the complainant or the unit member is unavailable to
conduct or attend a scheduled meeting regarding the complaint due to illness or other

reasonable cause, the time limits provided for in the Article shall be extended for an
appropriate period of time.
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ARTICLE 27.

DISCIPLINE SHORT OF DISMISSAL

27.1General Provisions

27.1.1

27.1.2

The Association recognizes that the District has the right and responsibility to
take disciplinary action when there are instances of misconduct. In exercising this
responsibility, the District agrees to progressive discipline, except where the
severity of the offense requires otherwise. Progressive discipline will normally
include the following steps: a) verbal warning; b) written warning; and c) letter of
reprimand. In all instances, the discipline applied must be commensurate with the
severity of the offense, be for just cause, and include due process.

This Article is to establish the grounds and procedures for the suspension of
certificated unit members for up to fifteen (15) unit member work days.
Suspension may be without pay but shall not reduce or deprive the unit member
of health and welfare benefits. All unit members shall be subject to dismissal as
provided by law.

27.2Grounds for Suspension of Unit Members

27.2.1

The grounds for suspension of unit members are unprofessional conduct,
dishonesty, unsatisfactory performance, persistent violation of or refusal to obey
the school laws of the state or reasonable regulations prescribed by the Board of
Education, and violation of Education Code section 51530.

27.3Procedures for Suspension of Unit Members

27.3.1

2732

2733

The District shall notify the unit member, in writing, of any proposed suspension.
The notice shall contain a specific statement of the act(s) or infraction(s) upon
which the proposed suspension is based, and a statement of the rules, regulations
or statutes which the unit member is alleged to have violated. The parties shall
endeavor to keep confidential all information or proceedings regarding any such
actual or proposed suspension.

>

The unit member may demand a hearing to contest the proposed suspension. A
demand for hearing must be received by the District within ten (10) unit member
work days from the time the written notification provided pursuant to Article
27.3.1 is served on the unit member. Such demand must be made in writing.
Failure to demand a hearing within the timeline provided in this section shall
constitute a waiver of the unit member’s right to a hearing, and shall authorize the
District to impose the proposed suspension.

Hearings shall be conducted by an arbitrator chosen accordance with the
procedures and timelines provided in Article 22.3.3 of this Agreement. The
hearing shall include the right to representation by the Association or legal
counsel, the right to confront and cross-examine all witnesses upon whom the
District relies, and the right to present evidence and arguments in support of the
unit member’s position. Technical rules of evidence shall not apply in the
hearing, but the decision to impose a suspension shall not be based solely on
hearsay evidence.,
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ARTICLE 28.
28.1Preamble.

28.1.1

28.1.2

PEER ASSISTANCE AND REVIEW

The (Association) and the (District) are continuously striving to provide the
highest possible quality of education. In order for students to succeed in learning,
teachers must succeed in teaching. Therefore, the parties agree to cooperate in the
design and implementation of a program, as provided by Chapter 4 of the Statutes
of the 1999-2000 first Extraordinary Session, to provide assistance to permanent
teachers employed by the District who are in need of development in subject
matter knowledge and/or teaching strategies or skills, as well as to those who wish
to voluntarily participate in professional development pursuits in order to improve
the quality of instruction through expanded and improved professional
development and peer assistance.

This program shall hereinafter be entitled the Peer Assistance and Review
Program (PAR or Program).

28.2PAR Council

28.2.1

28.2.2

28.23

2824

The PAR Council shall consist of seven (7) members, the majority of whom shall
be certificated classroom teachers who are chosen to serve by the Association
through a process which requires the input and feedback of all unit members. At
least two classroom teacher members shall be from elementary education and at
least one shall be from secondary. No more than one member shall be from the
META Executive Board at the time of selection. The District shall choose the
administrators of the PAR Council. At least one administrator shall be from an
elementary site, and at least one shall be from a secondary site. Decisions shall be
made by consensus when possible. When consensus is not reached, action by the
PAR Council shall require an affirmative vote of five of its seven members.

PAR Council teacher members will serve for a three-year term. The terms shall
be staggered. Initial terms shall be four years for one member, three years for one
member, two years for one member and one year for one member. No teacher
may serve for more than two consecutive terms.

The PAR Council shall establish its own meeting schedule. To meet, five of the
members of the PAR Council must be present. Such meetings shall take place
during the regular teacher workday. Teachers who are members of the PAR
Council shall be released from their regular duties to attend meetings, without loss
of pay or benefits.

The PAR Council shall be responsible for the following;:
28.2.4.1 Providing training for the PAR Council members.

28.2.4.2 Establishing its own rules of procedure, including the method for the
selection of a Chairperson.

28.2.4.3 Selecting the panel of Consulting Teachers.
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28.2.4.4 Providing training for Consulting Teachers prior to the Consulting
Teacher’s participation in the program.

28.2.4.5 Sending written notification of participation in the PAR program to the
Referred Participating Teacher, the Consulting Teacher and the site
principal.

28.2.4.6 Making available a list the panel of Consulting Teachers to the
Participating Teacher and assign Consulting Teachers to Participating
Teachers after considering the preference of the Participating Teacher, if
any.

28.2.4.7 Adopting Rules and Procedures to effect the provisions of this Article.
Said Rules and Procedures will be consistent with the provisions of this
Agreement, and to the extent there is an inconsistency, the Agreement
will prevail.

28.2.4.8 Make available, at the beginning of each school year, a copy of the
adopted Rules and Procedures to all bargaining unit members and
administrators.

28.2.4.9 Establishing a procedure for application as a Consulting Teacher.

28.2.4.10Determining the number of Consulting Teachers in any school year,
based upon participation in the PAR Program, the budget available and
other relevant considerations.

28.2.4.11Reviewing the final report prepared by the Consulting Teacher and
making recommendations to the Governing Board regarding the
Referred Participating Teacher’s progress in the PAR Program.

28.2.4.12Annually evaluating the impact of the PAR program in order to improve
the program.

28.2.5 All proceedings and materials related to the PAR Program are strictly
confidential. Therefore, PAR Council members and Consulting Teachers may
disclose such information only as necessary to administer this Article.

28.3Participating Teachers (PT)

28.3.1 A Referred Participating Teacher is a teacher with permanent status who receives
assistance to improve the teacher’s instructional skills, classroom management,
knowledge of subject, and/or related aspects of their teaching performance as a
result of an unsatisfactory final evaluation. An unsatisfactory final evaluation is
defined as a composite evaluation rating of “unsatisfactory” in Section III of the
current evaluation form (Appendix E). A unit member shall not receive a
composite evaluation rating of “unsatisfactory” in Section III of the current
evaluation form (Appendix E) unless, after applying a point value of five (5)
points for an “Effective” rating, three (3) points for a “Requires Improvement”
rating, and one (1) point for an “Unsatisfactory” rating, the sum total of points for
the ten (10) ratings on the evaluation form is less than thirty (30).
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28.3.2

28.3.3

28.3.4

A Volunteer Participating Teacher is a teacher with permanent status who
volunteers to participate in the PAR program. The purpose of participation in the
PAR Program for the Volunteer Participating Teacher is for peer assistance only
and the Consulting Teacher shall not participate in a performance review of the
Volunteer Participating Teacher. The Volunteer Participating Teacher may
terminate their participation in the PAR Program at any time.

A Referred Participating Teacher may request that the PAR Council initially
assign a particular consulting Teacher to them and may request that a new
Consulting Teacher be assigned in circumstances where the Referred Participating
Teacher has made a good faith effort to work cooperatively with the Consulting
Teacher and believes that the teacher is more likely to benefit from the
assignment of a different Consulting Teacher.

All communication between the Consulting Teacher and a Volunteer Participating
Teacher shall be confidential, and without the written consent of the Volunteer,

shall not be shared with others, including the site principal, the evaluator or the
PAR Council.

28.4Consulting Teachers (CT)

28.4.1

28.4.2

28.43

28.4.4

28.4.5

A Consulting Teacher is a teacher who provides assistance to a Participating
Teacher pursuant to the PAR Program. The qualifications for the Consulting
Teacher shall be set forth in the Rules and Procedures, provided that the following
shall constitute minimum qualifications:

28.4.1.1 A credentialed classroom teacher with permanent status.

28.4.1.2 Substantial recent experience in classroom instruction, two of which
shall have been in the Mountain Empire Unified School District.

28.4.1.3 Full Time classroom teacher at the time of selection.

28.4.1.4 Shall demonstrate exemplary teaching ability, as indicated by, among
other things, effective communication skills, subject matter knowledge,
and mastery of a range of teaching strategies necessary to meet the needs
of pupils in different contexts

In filling a position of Consulting Teacher, each applicant is required to submit
three references from individuals with specific knowledge of the applicant’s
expertise. All applications and references shall be treated with confidentiality.

Consulting Teachers shall be selected by a majority vote of the PAR Council
following classroom observations by the PAR Council. Observations may be

made in person or by video. Video observations shall be made with the prior
written approval of the applicant.

A Consulting Teacher shall be provided release time as needed. A teacher may
not be appointed to an administrative position or be assigned administrative duties
in the District while serving as a Consulting Teacher.

The Consulting Teacher shall continue all rights of bargaining unit members.
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28.4.6 Consulting Teachers shall assist Participating Teachers by demonstrating,
observing, coaching, conferencing, referring or by other activities, which, in their
professional judgment, will assist the Participating Teacher.

28.4.7 The Consulting Teacher shall meet with the Referred Participating Teacher and
the principal to discuss the PAR Program, to establish mutually agreed upon
performance goals, and develop the assistance plan as approved by the PAR
Council. There is a strong expectation of and strong encouragement for a
cooperative relationship between the Consulting Teacher and the principal or the
principal’s designee with respect to the peer assistance and review process.

28.4.8 The Consulting Teacher shall conduct multiple observations of the Participating
Teacher during classroom instruction, and may include both pre-observation and
post-observation conferences.

28.4.9 The Consulting Teacher shall monitor the progress of the Referred Participating
Teacher and shall provide periodic written reports to the Referred Participating
Teacher for discussion and review.

28.4.10The Consulting Teacher shall continue to provide assistance to the Referred
Participating Teacher until it is determined that the teaching performance of the
Participating Teacher is satisfactory, or that further assistance will not be
productive. A copy of the Consulting Teacher’s report shall be submitted to and
discussed with the Referred Participating Teacher to receive their signature before
it is submitted to the PAR Council. The Participating Teacher’s signing of the
report does not necessarily mean agreement, but rather that they have received a
copy of the report. The Consulting Teacher shall submit a final report to the PAR
Council. The Referred Participating Teacher shall have the right to submit a
written response, within twenty (20) days, and have it attached to the final report.

28.4.11The results of the Referred Participating Teacher’s participation in the PAR
Program shall be made available for placement in their personnel file, and may be
used in the evaluation of the Referred Participating Teacher.

28.5Expenditures and Compensation

28.5.1 Each Participating Teacher shall be allocated $1,500 for staff development,
subject to PAR Council approval. The PAR Council upon request of the
Consulting Teacher or Participating Teacher may allocate additional staff
development funds.

28.5.2 Each Voluntary Teacher shall be allocated $500 for staff development subject to
PAR Council approval.

28.5.3 Compensation shall be provided as follows:

28.5.3.1 Bargaining unit members serving on the PAR Council shall be paid as
follows: $500 for selection serving without any Participating Teachers
or $1000 for selection and serving with Participating Teachers.

28.5.3.2 Bargaining unit members serving as Consulting Teachers shall be paid
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28.5.4

as follows: $500 for selection and participation in training; $2000 for
each Participating Teacher; $1000 for consulting with a Voluntary
Teacher.

28.5.3.3 All compensation shall be paid in a lump sum prior to the end of the
school year during which the unit member serves.

Compensation is not provided for participation in PAR.

28.6 Miscellaneous Provisions

28.7

28.6.1

28.6.2

28.6.3

28.6.4

28.6.5

Members of the PAR Council and Consulting Teachers are not management or
supervisory employees while performing duties in the PAR Program, and are
entitled to defense and indemnification for activities performed as part of the PAR
Program as set forth in applicable provisions of the California Government Code.

The evaluation, assessment and recommendations of the PAR Council and the
peer review reports by the Consulting Teachers shall be advisory only, shall be for
the benefit of the participating teacher and the District, and shall in no way limit
the District’s discretion or authority with regard to decisions and actions
concerning the employment status of any employee. This includes but is not
limited to the evaluation, assignment, reassignment, transfer, discipline or
dismissal due to evaluation of any employee. Employee participation in PAR will
not limit or delay the District’s authority or discretion to make any such decision
or take any such action.

Members of the PAR Council and Consulting Teachers are not management or
supervisory employees while performing their duties in the PAR Program as set
forth in applicable provisions of the California Government Code.

In the event the District receives official notification from the State that the
District will not receive in any year all of the District’s share of the funds
specified in ABX 1 for PAR or that there is any material reduction in funding
entitlement or in the minimum required elements of PAR, the District may reopen
this Article for negotiation by providing written notice to the Association.

This Program replaces the Mentor Teacher Program beginning July 1, 2000.

Teacher Induction Providers

28.7.1

28.7.2

28.7.3

The Teacher Induction Liaison shall be responsible for the selection of Teacher
Induction Support Providers.

Unit members selected as Teacher Induction Support Providers shall meet the
same requirements for a Consulting Teacher, specified in Article 28.4.1. The

Teacher Induction Liaison may waive one or more of these requirements when
there are an insufficient number of qualified applicants meeting the
requirements to fill the number of open assignments.

Teacher Induction Support Providers shall serve a two-year term, and are
eligible to reapply at the end of the term.
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28.7.4  The Teacher Induction Liaison shall be compensated at a rate of $2000 per year.
The Teacher Induction Support Providers shall be compensated at a rate of
$1600 per assigned teacher per year.
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ARTICLE 29. NONDISCRIMINATION

29.1  The District shall not discriminate against any unit member because of race, color,
national origin, sexual orientation, religion, sex, age, handicap, disability, marital status,
and membership in an employee organization, participation in the activities of an
employee organization or exercise of rights contained in this Agreement.
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ARTICLE 30. SPECIAL EDUCATION

30.1

30.2

30.3

30.4

The District and the Association recognize that several variables impact the workload of
Special Education staff. The District will attempt to maintain caseloads or class sizes as
set forth below, the workloads will be balanced based on the criteria set forth and below.

Definitions

30.2.1  “Caseload” refers to the number of students with IEPs for whom the special
education teacher/specialized academic instructor is assigned, and each student
is counted as “one” no matter the need or severity.

30.2.2  “Education Specialist™ or “Specialized Academic Instructor” is
equivalent to and has the same meaning as “special education teacher”.

30.2.3 “Resource Specialist” is a special education teacher who provides
instruction and services to students who are assigned to a regular
classroom teacher for a portion of the day and whose needs have been
identified in an individualized education plan.

30.2.4 “Co-teaching”, or having two teachers in the classroom, is used in the
District to provide an inclusive setting for students with [EPs while
ensuring that they are in the least restrictive environment as
recommended by their IEP team. A co-teaching classroom typically
contains a general education teacher and a special education teacher in
the classroom. Paraprofessionals and others may also work in this
setting to provide additional support.

30.2.5 “Workload” refers to all of the responsibilities required of the special
education teacher and is based on the severity of the student need and
class make-up (number of grades and ability levels).

30.2.6  This article does not limit unit members from coverage under other
articles of this agreement. This article is in addition to such coverage.
All provisions of this article reflect and shall comply with State and
Federal Laws,

Community Advisory Committee

30.3.1  Unit members shall serve on the Special Education Local Planning Area
(SELPA) Community Advisory Committee (CAC). The selection process for these unit
members shall be conducted by the Association. Bargaining unit members shall be
released from their regular duties without loss of compensation.

Due Process Hearings

30.4.1  When a unit member is required to participate in a due process hearing or other
due process procedure, the District will provide the unit member with release
time for the purposes of preparation and attendance at the hearing, without loss
of compensation. If the due process hearing is held during instructional
preparation time or after regular hours of employment, a unit member will
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receive the hourly per diem rate of pay or will be provided compensatory
release time which may be accumulated and utilized at the unit member’s
discretion.

30.5 Full-Inclusion

30.5.1

30.5.2

The determination of the size of classes with fully included students will take
into consideration any extraordinary demands on physical space, and/or unit
member supervision.

A unit member with a full-inclusion student enrolled or to be enrolled in the unit
member’s classroom shall be invited to participate in all aspects of the
development of the IEP, including determination of services and placement.

30.6 Individualized Education Plans (IEPs)

30.6.1

30.6.2

30.6.3

Special education teachers, resource specialists, psychologists, and SLP’s shall
be given four (4) additional days (30 hours) at the hourly per diem rate of pay
and/or up to four (4) release days each year to test students, prepare individual
education plans and/or assessment reports or hold meetings related to such
responsibilities as determined by the employee. Employees may utilize a
combination of hourly pay and release days. Employees are responsible for
utilizing the time to complete IEP related paperwork in the setting of their
choice.

The site administrator may authorize the release of a unit member who travels to
another site to attend an IEP meeting from instructional duties, if needed.

Whenever possible, IEP meetings should be conducted during the work day.
The case manager shall not be required to schedule an IEP meeting during that
member’s preparation time. The site administrator may authorize the release of
a unit member who attends the IEP meeting from instructional duties, if needed.

The special nature of the multiple school assignments of Designated
Instructional Service unit members, such as nurses and speech/language
pathologists, shall be taken into consideration when scheduling IEP meetings.
DIS unit members will not be required to work beyond a regular work day
except in unusual circumstances.

30.7 Special Education Caseloads

30.7.1

30.7.2

The District and the Association recognize that several variables impact the
workload of Special Education staff. The District will attempt to maintain
caseloads or class sizes as set forth below, the workloads will be balanced based
on the criteria set forth below.

The District will attempt to maintain caseloads or class sizes as set forth below:
30.72.1  Resource Specialist: Mild/Moderate: 28 as per current Ed Code
30.7.2.2  Education Specialist: Moderate/Severe: 12
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30.7.2.3
30.7.2.4

30.7.2.5

30.7.2.6
30.7.2.7

30.7.2.8

Deaf and Hard of Hearing (DHH)/Deaf Education: 10

Speech Language Pathologist (SLP): 55 of average district
caseload

Special Educator caseloads that include both Mild/Moderate and
Moderate/Severe students shall be reduced proportionally to reflect
the above.

Adaptive Physical Education (APE): 55

Special Day Class (SDC): if caseloads exceed the maximums,
caseloads shall be examined by the District to determine what
additional staff, space, instructional support, time or other
assistance is needed. The District has 20 days to remedy over-
maximum caseloads.

When the maximum caseload has been reached as defined in the
above articles, the special educator shall be compensated at $30 per
day per student over the maximum class size according to Articles
30.8.2.1 — 30.8.2.10. Payment for any overages shall be retroactive
to the first day student(s) enrolled in the class. When the caseload is
at the maximum limit, a meeting shall be held with the affected
members and site administrator to collaboratively determine a plan
of action for future enrollment.

30.8 Equitable Distribution of Workload

30.8.1

Caseloads shall be equitably distributed at each school site not by equal
caseload numbers, but based on the application of the Elements of Special
Education Workload identified and defined in this section. The District and the
Association agree on the following as the Elements to be applied when
equitably distributing workloads at each school site, and that these Elements are
to be included in the Workload model developed by the parties pursuant to this
Section, noting that such assignments shall conform to the caseload identified in

this Article.
30.8.1.1

30.8.1.2

30.8.1.3

Specialized Academic Instruction — Includes direct instruction and
indirect service such as consultation with general education
teachers, co-teaching, modification/adaptation of curriculum, and
planning with related service staff.

Assessments and Reassessments — Includes initial assessments,
interim assessments, three year reviews, and other special education
assessments as needed.

IEP Management Responsibilities — Includes program development,
coordination of services, parent communication related to the IEP,
annual review, progress monitoring and reporting, behavioral
assessments, manifestation determinations, and behavior plans.

71



30.9

30.10

30.12

30.8.1.4  Preparation Time — Includes time within instructional day to
prepare instruction.

30.8.1.5  Directing the Work of Paraprofessionals — Includes directing work,
training and planning for one to one aides and other
paraprofessionals.

30.8.1.6  Other Special Education Assignments — Includes lunch or recess
supervision of special education students, special education bus
duty and RTI duties.

30.8.2  The site administrator shall assign, in consultation with special education
certificated staff, students to case managers in a way that best serves students
and provides for a positive work environment. If a certificated special education
teacher has a concern about inequity in their workload, the special education
teacher may meet together with the administrator to discuss the situation and
collaboratively resolve the concern.

30.8.3  Inthe event that a concern regarding the equitable distribution of workloads at a
school/work site cannot be resolved at the site level through 30.8.2 above, then
the concern may be presented for resolution to the Workload Committee.

General Provision of Services

30.9.1  No special education teacher shall be required to substitute for a general
education co-teacher, unless authorized by existing provisions to this
Agreement.

Workload Committee

30.10.1 Special Education workloads referenced in this article, shall be monitored by
the Joint Workload Committee in accordance with Section 30.11. The
Committee shall be comprised of up to three (3) individuals appointed by the
Association and up to three (3) individuals appointed by the District.

30.10.2 The Committee shall meet on a quarterly basis throughout the school year, with
a schedule of meetings mutually determined for the subsequent school year by
the final meeting of the preceding school year. Meeting locations and meeting
chair responsibilities shall rotate between the District and the Association.

30.11 Workload Problem Resolution

30.11.1 Ifitis determined by the Committee in Section 30.10 that concerns
exist relative to workloads as described in this Article, the Committee
shall explore all possible solutions.

Early Childhood Special Education Program (ECSE)

30.12.1 Teachers in the program will be assigned no more than sixteen (16) total
students with disabilities combined in both morning and afternoon sessions. The
students will be equitably split between each session. When the seventeenth
(17™) student is identified, a conference between the teacher, an association
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representative if requested, and the ECSE administrator will occur.
Consideration will be given to paraprofessional hours, composition of the class
and facilities and the outcome will be mutually agreed upon.

30.13 Conformance with Education Code

30.13.1 In the event that provisions of this article are modified by changes in the
Education Code, it is agreed that the Workload Committee will meet to discuss
necessary modifications to this Article and shall submit recommendations for a
change to the Association.

30.14 Supporting Students with [EPs in the General Education Classrooms

30.14.1 The District and the Association support successful placement of students with
IEP’s in general education classrooms and recognize the impact on the
workload of classroom teachers. The principal should work with the case
manager in such a way as to equalize student load and maximize student
success.

30.14.1.1 Whenever the ratio of students with [EP’s, having a primary
diagnosis other than speech and language only, in a general education
classroom exceeds 20% of the maximum class size, the site

administration will meet with the general education teacher and case manager,
within ten (10) workdays of the request for such a meeting, to develop a class
support plan. Such supports may include, but are not limited to, smaller class
size, redistribution or an increase of site Special Education staff, additional prep
time, and/or the elimination of non-teaching duties or obligations to the extent
available these supports will be provided.

30.15 Adequate Space

30.15.1 It is important that all unit members who teach students with IEPs in a separate
setting, other than in general education classrooms, such as the Resource
Specialist Program (RSP), either Mild/Moderate or Moderate/Severe, Deaf and
Hard of Hearing (DHH), and/or related services staff have adequate and
appropriate classroom space. The District shall provide such unit members with
adequate classroom or workspace and all appropriate equipment. The District
should work with sites which have limited space availability to explore the
possibility of locating an alternative facility on site.
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ARTICLE 31 EXTENDED SCHOOL YEAR

31.1 Caseloads for Extended School Year (ESY) will be defined as students on the assigned
teacher’s roster/attendance. ESY caseloads will remain as defined in the above articles,
31.8.2.1.1 through article 31.8.2.1.6. In the event the caseload exceeds the maximum amount
article 31.8.2.12 shall be put into place.

31.2 Teachers assigned to teach ESY shall be paid their hourly rate based on the immediate prior
years’ salary.
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ARTICLE 32 TERMS OF AGREEMENT

Article 32: Term of Agreement
The parties agree to a three-year successor contract commencing July 1, 2022 and ending June
30, 2024. This agreement concludes the bargaining obligations of the parties through 2021-22.

The parties agree to reopen negotiations in 2022-2023 and 2023-2024 on wages and health and
welfare benefits, and two additional articles.

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be signed
by their duly authorized officers thereof, effective on the day and year set forth herein above.

MOUNTAIN EMPIRE UNIFIED MOUNTAIN EMPIRE TEACHERS
SCHOOL DISTRICT ASSOCIATION

Patrick Keeley Christine Goss

Superintendent President

Date: Date:
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Mountain Empire Unified School District

Health Costs

January 1, 2022 to December 31, 2022
Certificated & Classified Employees

* Includes Acupuncture and Chiropractic through Optum

* [Kaiser 10 Rx:$10/$20 [Premium |Bmployee [Districy |
Employee 799.00 0.00[ 799.00
Two Party 1,578.00 394.00{ 1,184.00
Family 2,224.00 546.00| 1,678.00
[Kaiser Senior(65+) Advantage 10Rx [Premium [ Fmployee [District
Employee 226.00 0.00[ 226.00
Two Party 434,00 208.00] 226.00
;Gér.tIﬁ'@ﬂterl_;"l?ng;-eﬁﬂl‘d’
WUnited Health Care Network 1 |Premium [Employee [Distict | |[Employee [Distriot
Employee 944.00 137.00| 807.00 0.00] 944.00
Two Party 1,865.00 659.00| 1206.00 656.97| 1,208.03
Family 2,618.00 909.00| 1709.00 920.99] 1,697.01
United Health Care Network 2 [Premium |Employee |District. | [BEmployee [Distriot
Employee 1,304.00 487.00| 817.00 0.00] 1,304.00
Two Party 2,561.00] 1,218.00| 1343.00 955.77| 1,605.23
Family 3,596.00] 1,725.00| 1871.00 1,347.69| 2,248.31
WUnited Health Care Network 3 [Premium|[Employee [District
Employee 1,033.00 181.00| 852.00
Two Party 1,859.00 656.00( 1203.00
Family 2,609.00 904.00( 1705.00
UHC Signature Value Alliance 20/30  {Preminm Employee |District Employee |District |
Employee 1,007.00 195.00] 812.00 0.00] 1,007.00
Two Party 1,966.00 757.00{ 1209.00 501.16] 1,464.84
Family 2,752.00] 1,040.00| 1712.00 702.16] 2,049.84
UHC Journey Plan - Hatmony (Tier 3) [Premium [Employee |Distriot |
Employee 818.00 11.00]  807.00
Two Party 1,557.00 360.00| 1197.00
Family 2,177.00 481.00[ 1696.00
URIC Post 65 Retiree Plan [Premiun | Employee [District
Employee - . )
Two Party - - -
SIVMNSA Premium: |[Employee |District
Employee 303.00 0.00( 303.00
Two Party 529.00 0.00] 529.00
Family 778.00 0.00] 778.00
Delta Dental.
Employee & Dependents [ 98.78l District Paid
VP Visiont 0
Employee & Dependents | 10.78| District Paid
[Life Insurance $50,000 i
I All Benefit Eligible Employees | 5.70] District Paid
Income Protection/Long Term
All Benefit Eligible Employees  [Various | District Paid
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APPENDIX B

Mountain Empire Unified School District
Grievance Form

Grievance # Date

Name of Grievant

School/Station Position

1. Date cause of grievance occurred:

2. Statement of Grievance:

3. Identify specific provision of the contract violated:

4, Identify specific relief sought:

Signature Date

Disposition by responsible administrator:

Signature Date

Updated 10/96
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Salary Schedule
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MOUNTAIN EMPIRE UNIFIED SCHOOL DISTRICT
APPENDIX 'D'

EXTRA PAY
Years of Service

(effective 07/01/2022) 1-3 | 46 | *7-9 [ *10+
POSITION

Head Varsity Coach $2,790| $3,248| $3,715| $4,165
Assistant Coach per season $2,223| $2,560( $2,910| $3,249
Spring-Summer Football Coaching Stipend $2,516| $2,516| $2,516| $2,516
Cheerleading Advisor (per term) $720]  $863| $1,011| $1,153
Assistant Cheerleading Advisor (per term) $720( $863| $1,011| $1,153
Athletic Director (per season-3 total) $2,290( $2,748| $3,215| $3,665

1) At the Admin's discretion, coaches shall be credited with a maximum of 7 yrs outside coaching experience in other districts of the equivalent in the sport to be coached.

2) If a unit member has served as a coach in two different assignments in the same sport during a school year (e g., coaching both the varsity & JV teams), the member shall be given
experience credit for two years in that sport

3) "For placement on the 7-9 or 10+ schedule, a valid California teaching credential is required

4) Coaches must attend at least one (1) one-day coaching clinic/workshop every 3 years in order to advance to the next column

5) Playoff stipends: **A head or assistant coach at the varsity level whose team or individual athletes advance into the CIF playoffs, shall receive an additional weekly stipend in the
amount equal to one-twelfth (1/12) of his/her regular stipend for each week or portion thereof of post-season competition

Drama Director (per authorized public performance, up to of 4 per year, a performance = 3 day run) $881( $1 ,057| $1,236] $1,409
Drama Asst Dir (per authorized public performance, up to of 4 per year, a performance = 3 day run) $446 $535 $626 $713
Art, Band, Choir, Dance, Craft Performance/Show (per performance, up to 4 per year) $503 $604 $706 $805
Yearbook Advisor (per term) $2,790| $3,248| $3,715| $4,165
ASB Advisor - high school (per term) $2,790| $3,248( $3,715| $4,165
ASB Advisor - middle school (per term) $946

CTE Director, Career Technical Education Director (per term) $2,487

FFA Advisor (per term) $2,790| $3.248| $3,715] $4,165
Department Chairperson (High School only, per term) $428

Journalism Advisor (High School only, per term) $575

Senior Class Sponsor (per person, maximum of $672 per year) $356

Junior Class Sponsor (per person, maximum of $1,251 per yr; 3x) $443

Sophomore Class Sponsor (per person, maximum of $536 per yr; 2x) $284

Freshman Class Sponsor (maximum of $536 per year; 2x) $284

Sixth Grade Camp Coordinator (Per Site, Per Year) for variousduties assigned by

Principal (unique to grade) $454

Academic Team Advisor - Principal Discretion (per team) $800

Assistant Lead Teacher (per day) $19.39

Summer School Teacher (per hour) $50.00

Ho.me Tutor (Home Hospital Teacher)(per hour)(plus one-way mileage from the work $27.72

assign. to student's home) ’

Prep Class (6/5ths) (25% added to annual salary / workdays / 6 ) 25%

Meetings (per hour) $30.00

*Supervision (per hour) $22.00

*For Dances, Plays, Athletic events, bus duty, translations and etc. will be paid at $22.00 per hour as authorized by the Principal or his/her designee
Supervision at home football games shall be limited to a maximum of six people per home event. Ticket takers, crowd control, timekeepers, starters,
scorekeepers, performances, chainkeepers, concession supervision, chaperons, officiating, supervision at performing arts and other as deemed

necessary by the principal, or hi‘her designee, as specifically authorized, assigned and verified by the principal
First priority for supervision shall be given to certificated personnel throughout the district. 1f there are not enough certificated personnel available then the
position may be filled by classified personnel. Sign-up sheets must be filled out at least 48 hours prior to the event

Supervision at these events will be selected by random lot in the event more than one person signs up for the same position




APPENDIX E

Evaluation Form

MEUSD/META Agreement



MEUSD Professional Evaluation
Check-Off List

The Initial Meeting:

___Agree upon one CSTP and one Subcomponent

__ Select at least three Target Students

_Review the Evaluation Process, the Growth Matrix Rubric, CSTP’s, and CCSS
— Complete the top portion of the Individual Development Plan

Schedule at least two classroom observations /reflective conferences
(The reflective conference can be held the day of or within five days of the classroom observation)

Classroom Visit Dates: Reflective Conference Dates:
1 1
2 2.
3 3.

The Reflective Conversation:

Work samples from target students reviewed
CSTP Rubric reviewed and discussed

The Final Reflective Conference:

Schedule a Final Reflective Conference
Complete the Final Growth Matrix together



MEUSD Professional Evaluation Process

The Evaluation Process:

Step 1: Initial Meeting with Primary Evaluator:

*The evaluator and the teacher will agree upon one CSTP and one Subcomponent.

*All subcomponents of CSTP Standard 2 will be embedded into the evaluation process.
*The teacher and evaluator will complete the top portion of the Individual Development Plan,

*The teacher and evaluator will schedule at least 2 classroom observations/reflective conferences.
*The evaluator and teacher will review the Evaluation Process and the Growth Matrix Rubric.

Step 2A: Classroom Observations by Evaluator:

*The observations will support the Individual Development Plan.

*During classroom observations, the evaluator will complete the Classroom Visit Observation Form.
*The Observation Form will be used during the reflective conversation.

*The teacher will provide the evaluator a written lesson plan prior to each observation.

*There will be a minimum of two scheduled classroom observations.

Step 2B: Reflective Conversation:

*A Reflective Conversation will take place after each scheduled observation.

*During the Reflective Conversation, the teacher will review work samples from target students.
*Discussions will be reflective and growth oriented.

*The teacher and evaluator will refer to the Growth Matrix Rubric to discuss progress.

*The teacher and evaluator will review the observation portion of the Individual Development Plan together,

Step 3: Teacher/Evaluator Requirements:

*Evaluators must adhere to classroom visit dates and times as agreed to during the initial meeting.
*Classroom observations must be spaced at least four (4) weeks apart.

*The teacher and evaluator have the right to ask for additional observations.

Step 4: Final Reflective Conference:

*After the last observation, the teacher and evaluator will schedule a Final Reflective Conference.,

*The teacher and evaluator will complete the Final Growth Matrix to determine the current Level of
Performance.

*If the desired level is not reached or agreed upon, the teacher has five days to request an additional observation.
*This observation(s) must occur within three to four weeks after the Final Reflective Conference.

*The teacher and evaluator will complete a new Final Growth Matrix after the additional observation(s).

Step 5: Advisory

*An Action Plan will be created for teachers who achieve a Does Not Meet Standards Level of Performance or their
personal desired Level of Performance.

*The Action Plan will continue into the following school year.

*The Evaluation Process will start over with the Action Plan in place.



CALIFORNIA STANDARDS FOR THE TEACHING PROFESSION

Choose one highlighted CSTP and one subcomponent
Standard Two is embedded into the Evaluation Process

STANDARD ONE: Engaging and Support all Students in Learning;
1.1 Using knowledge of students to engage them in learning
1.2 Connecting learning to students’ prior knowledge, backgrounds, life experiences, and interests. Engaging and Support All
Students in Learning '
1.3 Connecting subject matter to meaningful real-life contexts
1.4 Using a variety of instructional strategies, resources, and technologies to meet students’ diverse learning needs
1.5 Promoting critical thinking through inquiry, problem solving, and reflection
1.6 Monitoring student learning and adjusting instruction while teaching
STANDARD TWO: Creating and Maintaining Effective Environments for Student Learning:
2.1 Promoting social development and responsibility within a caring community where each student is treated fairly and
respectfully
2.2 Creating physical or virtual learning environments that promote student learning, reflect diversity, and encourage constructive
and productive interactions among students Creating and Maintaining Effective Environments for Student Learning
2.3 Establishing and maintaining learning environments that are physically, intellectually, and emotionally safe
2.4 Creating a rigorous learning environment with high expectations and appropriate support for all students
2.5 Developing, communicating, and maintaining high standards for individual and group behavior
2.6 Employing classroom routines, procedures, norms, and supports for positive behaviar to ensure a climate in which all students
can learn
2.7 Using instructional time to optimize learning
STANDARD THREE: Understanding and Organizing Subject Matter for Student Learning:
3.1 Demonstrating knowledge subject matter, academic content standards, and curriculum frameworks
3.2 Applying knowledge of student development and proficiencies to ensure student understanding of subject matter
Understanding and Organizing Subject Matter for Student Learning
3.3 Organizing curriculum to facilitate student understanding of the subject matter
3.4 Utilizing instructional strategies that are appropriate to subject matter
3.5 Using and adapting resources, technologies, and standards-aligned instructional materials, including adopted materials, to make
subject matter accessible to all students
3.6 Addressing the needs of English learners and students with special needs to provide equitable access to the content
STANDARD FOUR: Planning Instruction and Designing Learning Experiences for All Students:
4.1 Using knowledge of students’ academic readiness, language proficiency, cultural background, and individual development to
plan instruction
4.2 Establishing and articulating goals for student learning
4.3 Developing and sequencing long-term and short-term instructional plans to support student learning 4.4 Planning instruction
that incorporates appropriate strategies to meeting the learning needs of all students
4.5 Adapting instructional plans and curricular materials to meet the assessed learning needs of all students
STANDARD FIVE: Assessing Students for Learning:
5.1 Applying knowledge of purposes, characteristics, and uses of different types of assessments
5.2 Collecting and analyzing assessment data from a variety of sources to inform instruction Assessing Students for Learning
5.3 Reviewing data, both individually and with colleagues, to monitor student learning
5.4 Using assessment data to establish learning goals and to plan, differentiate, and modify instruction
5.5 Involving all students in self-assessment, goal setting, and monitoring progress
5.6 Using available technologies to assist in assessment, analysis, and communication of student learning
5.7 Using assessment information to share timely and comprehensible feedback with students and their families
STANDARD SIX: Developing as a Professional Educator:
6.1 Reflecting on teaching practice in support of student learning
6.2 Establishing professional goals and engaging in continuous and purposeful professional growth and development
6.3 Collaborating with colleagues and the broader professional community to support teacher and student learning
6.4 Working with families to support student learning
6.5 Engaging local communities in support of the instructional program
6.6 Managing professional responsibilities to maintain motivation and commitment to all students
6.7 Demonstrating professional responsibility, integrity and ethical conduct



MEUSD Individual Development Plan /Certificated Evaluation

Teacher: School: Date:
Administrator: School Year: Grade/Subject:
Milestones: Target Students:
CSTP/Subcomponent: . *English Learner:
*Special Needs:
CCSS:(Optional) 2.

*Teacher Choice:

Reflective Conversation from Observation #1

Date:
Successes:

Areas of Need:

Reflective Conversation from Observation #2:

Date:
Successes:

Areas of Need:

Reflective Conference from Observation #3

Date:
Successes:

Areas of Need:

Teacher Signature: Evaluator Signature:




MEUSD Professional Evaluation
Classroom Visit Observation Form

Teacher: School: Date of Observation:

Evaluator: Lesson Subject: CCSS:

Work samples from designated target students reviewed:

Student #1 Reviewed: Student #2 Reviewed: Student #3 Reviewed:;:

Evidence of strategies being used to meet CSTP

Evidence of CSTP Standard 2-creating and maintaining effective environments for student learning:




MEUSD Professional Evaluation
Growth Matrix Rubric

(Each level is inclusive of the ones before it)

Standard 1
Engaging and Supporting All Students in Learning

*Element 1.4: Using a variety of instructional strategies, resources, and technologies to meet students’ diverse

learning needs

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

The teacher provides few
opportunities for students to
problem solve, analyze, or
investigate in lessons.
Teacher encourages student
questioning, but most are
low order, fact based.

The teacher models and
encourages open ended,
higher order questions, and
provides opportunities for
students to ask questions
and solve problems within a
subject, but seldom directly
develops students’
questioning skills. Teachers
and students ask higher
order questions.

The teacher regularly
provides opportunities and
support for students to
engage in problem solving,
and to explore diverse
perspectives of concepts
within a subject matter
area. Students’ questions
are half higher order.
Teacher scaffolds skill
building for these activities.

The teacher frequently
engages students in problem
solving and higher-order
question posing, and the
investigation and critical
analysis of diverse
perspectives of concepts
within a subject area. Students
identify and explore their own
interests to extend
understanding of content.

*As teachers develop, they may ask, “How do I..." or “Why do I...”
*use a variety of strategies to introduce, explain, and restate subject matter concepts and processes so all students understand?
*help all students learn, practice, internalize, and apply subject-specific learning strategies and procedures?

*use differentiated instruction to meet the assessed learning needs of students and increase active participation in learning?
*utilize multiple types of technology to facilitate learning?

*Element 1.6: Monitoring student learning and adjusting instruction while teaching

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

The teacher seeks to clarify
instructions and learning
activities to support student
understanding, Some
students receive individual
assistance during
instruction,

The teacher makes
adjustments to instruction
based on observation of
student engagement and
regular checks for
understanding.Students
participate and stay
engaged in learning
activities,

The teacher adjusts
strategies during
instruction based on the
ongoing monitoring of
individual student needs for
assistance, support, or
challenge.Students are able
to articulate their level of
understanding and use
teacher guidance to meet
their needs during
instruction

The teacher makes
adjustments to extend
learning opportunities and
provide assistance to students
in mastering the content
flexibility and effectively.
Students monitor their
progress in learning and
provide information to teacher
that informs adjustments in
instruction

*As teachers develop, they may ask, “How do I...” or “Whydo I...”
*incorporate a variety of strategies in a lesson to check for student understanding?
*adjust the lesson plan to accelerate instruction when I determine that the pace of the lesson is too slow?
*make "on the spot" changes in my lesson based on students’ interests and questions?
*adjust my lesson when I don't have enough time to complete everything I planned to do?




STANDARD 2-All Elements

Creating and maintaining an Effective Environment for Learning

*Element 2.1-2.7: Teachers Promote social development and responsibility within a caring community where each
student is treated fairly and respectfully. They create physical learning environment that promotes student learning,
reflects diversity, and encourages constructive and productive interactions among students. They create a rigorous
learning environment with high expectations and appropriate support for all students. Teachers develop,
communicate, and maintain high standards for individual and group behavior to ensure a climate in which all
students can learn. They employ classroom routines, procedures, norms and supports for positive behavior to ensure
a climate in which all students can learn. They use instructional time to optimize learning.

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

The teacher has not
established a classroom
environment that promotes
safety, student learning,
fairness or respect. The
teacher rarely provides
opportunities for students to
work collaboratively. Few or
no standard for behavior
appear to have been
established or enforced.
Classroom procedures and
routines are not clearly
established or effectively
enforced, resulting in
teacher and student
confusion and loss of
instruction time. The teacher
rarely monitors or holds
students accountable for
being ready and on task.

The teacher established an
environment that is safe and
accessible. The teacher
establishes a climate of
caring, equity, and respect.
Then teacher has developed
relationships and rapport
with the students. Student’s
respect each other’s
differences most of the time
and work together fairly
well, The teacher has
established and consistently
enforces standards for
behavior that are aligned
with the school and district
standards. Classroom
routines work moderately
well, and the teacher
periodically reinforces
procedures with little loss of
instructional time.

The teacher models and
promotes fairness, caring,
equity, and respect. The
teacher encourages students
to take risks and be creative.
The teacher consistently
models and maintains
standards for behavior. The
teacher’s response to
student behavior reflects a
range of appropriate and
effective responses. The
teacher creates room
displays, which contain key
information, are used in
learning activities and
represent current topic of
study. Procedures and
routines work smoothly,
Students can explain, follow
directions, and follow
classroom procedures and
routines with no loss of
instructional time, The
teacher holds all students
accountable for time on task,

The teacher actively
responds to and respects
diversity. The teacher
encourages, supports and
recognizes creativity,
risk-taking, and unique
contributions of all. The
students effectively
communicate and
collaborate, The teacher
helps students to develop
and practice leadership
skills, demonstrate
responsibility, and to
understand differences in
experiences, feelings, and
points of view. The teacher
implements reasonable and
flexible schedules and
routines that promote
student self-sufficiency.
Rules and procedures are
modified to support student
learning. The teacher
establishes/maintains
opportunities for students to
share in decision-making,
establishment of rules and
conflict resolution,

As teachers develop, they may ask, “How do I...” or “Why do1...”

*model and promote fairness, equity, and respect in a classroom atmosphere that values all individuals and cultures?
*establish a stimulating, curriculum-rich learning environment that promotes optimal learning for each student?
*arrange the learning environment to facilitate positive and productive classroom interactions?

*help students transition smoothly and efficiently from one instructional activity to the next?

*develop daily schedules, timelines, classroom routines, and norms that maximize learning?

*reinforce and reward appropriate social and academic behaviors in the classroom?

*pace instruction to optimize learning time?

*adjust instructional time so that all students remain engaged and challenged?



STANDARD 3

Understanding and Organizing Subject Matter for Student Learning

*Element 3.4: Utilizing instructional strategies that are appropriate to subject matter

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

Instructional strategies are
rarely matched
appropriately to subject
matter content or concepts
and may not encourage
students to think critically.

The teacher uses at least one
appropriate instructional
strategy from a larger
repertoire to make content
accessible to students. S/he
encourages students to think
critically and to extend their
knowledge of the subject
matter.

The teacher uses a variety of
appropriate instructional
strategies to make content
accessible to students and
develop understanding. S/he
challenges and supports
students to think critically
and to extend their
knowledge of subject matter.

The teacher selects from a
wide variety of appropriate
instructional strategies to
address individual learning
styles and needs so all
students understand, S/he
challenges and supports
students to construct their
own knowledge, think
critically, and see
relationships.

As teachers develop, they may ask, “How do I...” or “Why doI..."
*build on students’ life experiences, prior knowledge, & interests to make subject matter relevant and meaningful to students?
* use effective instructional strategies/ approaches to illustrate a concept & its connections within and across subject areas?

* challenge all students to think critically in the subject area?
*help all students develop enthusiasm for and a deep knowledge of the subject matter?

*Element 3.6 Addressing the needs of English learners and students with speci

the content

al needs to provide equitable access to

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

Seeks additional information
on the full range of students
identified with special needs
to address challenges or
supports in single lessons or
sequence of lessons.
Cooperates with resource
personnel, para-educators,
and families during meetings
and activities in support of
learning plans and goals.
Seelks additional information
on struggling learners and
advanced learners to
determine appropriateness
for referral.

Utilizes information on the
full range of students
identified with special needs
to assess strengths and
competencies to provide
appropriate challenge and
accommodations in
instruction. Communicates
regularly with resource
personnel, para-educators,
and families to ensure that
student services are
provided and progress is
made in accessing
appropriate content. Refers
students as needed in a
timely and appropriate
manner supported with
documented data over time,
including interventions tried
previous to referral,

The teacher integrates
accommodations,
adaptations, and extensions
to instruction for the full
range of students with
special needs to ensure
adequate support and
challenge. Communicates
and collaborates with
colleagues, support staff and
families to ensure consistent
instruction. Supports
families in positive
engagement with the school.
[nitiates and monitors
referral processes and
follow-up meetings to ensure
that students receive
support and/or extended
learning that is integrated
into the core curriculum.

The teacher guides and
supports the full range of
students with special needs
to actively engage in the
assessment, and monitor
their own strengths, learning
needs, and achievements in
accessing content, The
teacher communicates and
collaborates with resource
personnel, para-educators,
families, leadership, and
students in creating a
coordinated program to
optimize success of the full
range of students with
special needs. Takes
leadership at the site/
district and collaborates
with resource personnel to
ensure the smooth and
effective implementation of
referral processes.




As teachers develop, they may ask, “How do L...” or “Why doL...”
*address the Individual Education Plan (IEP) goals and objectives of my students with special needs?

*select materials, resources, & technologies to support subject instruction of English learners & students with special needs?
*ensure access to the critical concepts and themes in the academic content standards and state curriculum frameworks for
students at various levels of English proficiency and for students with special needs?

*Element 3.6 Addressing the needs of English learners and students with special needs to provide equitable access to

the content

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

The teacher seeks additional
information describing
elements of culture and
language proficiencies in
listening, speaking, reading
and writing. Uses multiple
measures for assessing
English learners’
performance to identify gaps
in English language
development. Attempts to
scaffold content using
visuals, models, and graphic
organizers

The teacher identifies
English language
proficiencies and English
learner strengths in the
study of language and
content, Differentiates
instruction using one or
more components of English
language development to
support English learners.
Creates and implements
scaffolds to support
standards-based instruction
using literacy strategies,
SDAIE, and content level
English language
development in order for
students to improve
language proficiencies and
understand content.

The teacher integrates
knowledge of English
language development and
English learner’s strengths
and assessed needs to
differentiate English
language and content
instruction. Develops and
adapts instruction to provide
a wide range of scaffolded
supports for language and
content for the range of
English learners.

The teacher engages English
learners in assessment of
their progress in English
language development and
in meeting content
standards. Supports students
to establish and monitor
language and content goals.
Is resourceful and flexible in
the design, adjustment and
elimination of scaffolds
based on English learners’
proficiencies, knowledge and
skills in content.

As teachers develop, they may ask, “How do L...” or “Whydol...”

*address the English Language Development (ELD) standards as they relate to m

acquisition?

y English learners’ levels of language

*select materials, resources, and technologies to support subject matter instruction of my English learners and students with

special needs?

*ensure access to the critical concepts and themes in the academic content standards and state curriculum frameworks for
students at various levels of English proficiency and for students with special needs?




Element 5.3: Reviewing data, both individually and with colleagues,

STANDARD 5

Assessing Student Learning

to monitor student learning

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

The teacher recognizes that
student data is needed to
provide support and plan
instruction.

The teacher reviews student
data individually and with
colleagues to build evidence
of educational benefits. The
teacher is beginning to use
student data as a tool to
guide instruction.

The teacher often reviews
and monitors a broad range
of student data individually
and with colleagues to
analyze student thinking and
identify the underlying
causes of student
achievement. The teacher
uses the data as a teaching
tool to guide instruction and
malke needed changes,

The teacher systematically
reviews student data
individually and with
colleagues to offer evidence
of change to guide
instruction and ensure
educational benefits, The
teacher facilitates
collaborative worlk and
fosters colleagues ability to
identify and address
underlying causes for
achievement patterns and
trends. The teacher
integrates data in daily
instruction and adapts
accordingly.

As teachers develop, they may ask, “How do I..." or “Whydol...”

*use assessment results to monitor my teaching and guide planning and instruction?
*use assessment information to determine when and how to revisit content that has been taught?
*use assessment results to plan instruction to support English learners?
* use assessment results to plan instruction to support students' IEPs?

Element 5.5: Involving all students in self-assessment, goal setting,

and monitoring progress

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

The teacher provides little or
no information about
student progress to students
aside from report card
grades. The teacher rarely
provides opportunities for
students to reflect on or
assess their own work.

L

The teacher encourages and
guides student reflection
during some learning
activities. The teacher
provides some opportunities
for students to discuss and

assess their work with peers.

The teacher guides students
to monitor and reflect on
progress on a regular basis.

The teacher regularly
provides all students with
information about their
learning-includes student
reflection and
self-assessment in most
learning activities. The
teacher has established
Performance Standards, and
teaches a variety of tools to
help students assess and
reflect upon their own work
as well as discuss it with
their peers across the
curriculum

The teacher uses assessment
to help students understand
and articulate their learning
process. S/he uses reflective
tools including rubrics and
portfolios, that help students
assess, monitor, and reflect
upon their own work as well
as discuss work with peers.
The teacher develops
students’ metacognitive
skills for analyzing progress
and refining goals toward
high level of academic
achievement,

As teachers develop, they may ask, “How do L..."” or “Why do...”
*make assessment an interactive process between teacher and student?
* model self-assessment strategies for all students?

*provide opportunities for all students to engage in peer discussion and reflection of the
*provide opportunities for all students to de

irwork?
monstrate and reflect on their learning inside and outside of the classroom?




MEUSD Professional Evaluation Final Growth Matrix Standard 1.4

Employee Name

School or Location

Subject or Grade Level

Employee Status (Perm, Prob, Temp, Sub, Other)

Date

Standard 1: Engaging and Supporting All Students in Learning
*Element 1.4: Using a variely of instructional strategies, resources, and technologies to meet students’ diverse learning needs

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

The teacher provides few
opportunities for students to
problem solve, analyze, or
investigate in lessons, Teacher
encourages student questioning,
but most are low order, fact
based.

The teacher models and encourages
open ended, higher order questions,
and provides opportunities for
students to ask questions and solve
problems within a subject, but
seldom directly develops students’
questioning skills, Teachers and
students ask higher order
questions.

The teacher regularly provides
opportunities and support for
students to engage in problem
solving, and to explove diverse
perspectives of concepts within a
subject matter area. Students’
questions are half higher order.
Teacher scaffolds skill building for
these activities.

The teacher frequently engages students in
problem solving and higher-order question
posing, and the investigation and critical analysis
of diverse perspectives of concepts within a
subject area. Students identify and explore their
own interests to extend understanding of
content.

*As teachers develop, they may ask, “How do 1..." or "Why do L..."

*use a variety of strategies to introduce, explain, and restate subject matter concepts and processes so all students understand?

*help all students learn, practice, internalize, and apply subject-specific learning strategies and procedures?
*use differentiated instruction to meet the assessed learnin

*utilize multiple types of technology to facilitate learning?

g needs of students and increase active participation in learning?

Current Level of Practice (If current level is Does Not Meet Standard or Approaching Proficient, the ehlployee has the right to request an additional observation)

Evidence of Current Level of Practice

Comments (additional comments may be attached. If additional comments are attached check here )

Signatures

[ certify that this report has been discussed with me. 1 understand that my signature does not necessarily indicate agreement with this evaluation.

(Print) Evaluator

(Signature) Evaluator Date

Employee

Employee Date

Reviewer

Reviewer Date




MEUSD Professional Evaluation Final Growth Matrix Standard 1.6

Employee Name

School or Location

Subject or Grade Level

Employee Status (Perm, Prob, Temp, Sub, Other)

Date

Standard 1: Engaging and Supporting All Students in Learning
*Element 1,6: Monitoring student learning and adjusting instruction while teaching

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

The teacher seeks to clarify
instructions and learning
activities to support student
understanding. Some
students receive individual
assistance during instruction,

The teacher makes
adjustments to instruction
based on observation of
student engagement and
regular checks for
understanding, Students
participate and stay engaged
in learning activities.

The teacher adjusts strategies
during instruction based on the

ongoing monitoring of individual

student needs for assistance,
support, or challenge. Students

are able to articulate their level of

understanding and use teacher
guidance to meet their needs
during instruction

The teacher makes adjustments to extend
learning opportunities and provide
assistance to students in mastering the
content flexibility and effectively. Students
monitor their progress in learning and
provide information to teacher that informs
adjustments in instruction

*As teachers develop, they may ask, “How do I...” or “Why do I..."
*incorporate a variety of strategies in a lesson to checl for student understanding?
*adjust the lesson plan to accelerate instruction when I determine that the pace of the lesson is too slow?
*make "on the spot" changes in my lesson based on students' interests and questions?

* adjust my lesson when I don't have enough time to complete everything I planned to do?

Current Level of Practice (If current level is Does Not Meet Standard or Approaching Proficient, the employee has the right to request an additional observation)

Evidence of Current Level of Practice

Comments {additional comments may be attached. If additional comments are attached check here )

Signatures

[ certify that this report has been discussed with me. 1 understand that my signature does not necessarily indicate agreement with this evaluation.

(Print) Evaluator

(Signature) Evaluator Date

Employee

Employee Date

Reviewer

Reviewer Date




MEUSD Professional Evaluation Final Growth Matrix Standard 3.4

Employee Name

School or Location

Subject or Grade Level

Employee Status (Perm, Prob, Temp, Sub, Other)

Date

Standard 3: Understanding and Organizing Subject Matter for Student Learning:
*Element 3.4: Utilizing instructional strategies that are appropriate to subject matter

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

Instructional strategies are
rarely matched appropriately
to subject matter content or
concepts and may not
encourage students to think
critically.

The teacher uses at least one
appropriate instructional
strategy from a larger
repertoire to make content
accessible to students. S/he
encourages students to think
critically and to extend their
knowledge of the subject
matter.

The teacher uses a variety of
appropriate instructional
strategies to make content
accessible to students and
develop understanding. S/he
challenges and supports students
to think critically and to extend
their knowledge of subject
matter.

The teacher selects from a wide variety of
appropriate instructional strategies to
address individual learning styles and
needs so all students understand. S/he
challenges and supports students to
construct their own knowledge, think
critically, and see relationships,

*As teachers develop, they may ask, “How do 1..." or "Why dol...”

*build on students’ life experiences, prior knowledge,
*use effactive instruction

al strategies and approaches to illustrate a conce
* challenge all students to thinl eritically in the subject area?

*help all students develop enthusiasm for and a deep lknowledge of the subject matter?

Current Level of Practice (If current level is Does Not Meet Standard or Approaching Proficient,

Evidence of Current Level of Practice

and inlerests to make subject matter relevant and meaningful to students?
ptand its connections within and across subject areas?

the employee has the right to request an additional observation)

Comments (additional comments may be attached. If additional comments are attached check here )

Signatures

L certify that this report has been discussed with me. | understand that my signature does not necessarily indicate agreement with this evaluation.

(Print) Evaluator

(Signature) Evaluator Date

Employee

Employee Date

Reviewer

Reviewer Date

2/17




MEUSD Professional Evaluation Final Growth Matrix Standard 3.6 English Learners

Employee Name

School or Location

Subject or Grade Level

Employee Status (Perm, Prob, Temp, Sub, Other)

Date

Standard 3: Understanding and Organizing Subject Matter for Student Lea rning:
*Element 3.6 Addressing the needs of English learners and students with special needs to provide equitable access to the content

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

The teacher seeks additional
information describing elements
of culture and language
proficiencies in listening,
speaking, reading and writing,
Uses multiple measures for
assessing English learners’
performance to identify gaps in
English language development.
Attempts to scaffold content
using visuals, models, and
graphic organizers

The teacher identifies English language
proficiencies and English learner
strengths in the study of language and
content, Differentiates instruction using
one or more components of English
language development to support
English learners. Creates and
implements scaffolds to support
standards-based instruction using
literacy strategies, SDAIE, and content
level English language development in
order for students to improve language
proficiencies and,

The teacher integrates
knowledge of English language
development and English
learner’s strengths and
assessed needs to differentiate
English language and content
instruction, Develops and
adapts instruction to provide a
wide range of scaffold
supports for language and
content for the range of
English learners.

The teacher engages English learners in
assessment of their progress in English language
development and in meeting content standards.
Supports students to establish and monitor
language and content goals. Is resourceful and
flexible in the design, adjustment and elimination
of scaffolds based on English learners’
proficiencies, knowledge and skills in content

*As teachers develop, they may ask, “How do 1..." or "Whydol...”
“address the English Language Development (ELD) standards as they relate to my English learners’ levels of language acquisition?
*select materials, resources, and technologies to sup port subject matter instruction of English learners/students with special needs?

*ensure access to the critical concepts and themes in the academic content standards and state curriculum

proficiency and for students with special needs?

frameworks for students at various levels of English

Current Level of Practice (If current level is Does Not Meet Standard ot Approaching Proficient, the employee has the right to request an additlonal observation)

Evidence of Current Level of Practice

Comments (additional comments may be attached. If additional comments are attached check here )

Signatures

[ certify that this report has been discussed with me. [ understand that my signature does not necessarily indicate agreement with this evaluation.

(Print) Evaluator

(Signature} Evaluator Date

Employee

Employee Date

Reviewer

Reviewer Date

2/17




MEUSD Professional Evaluation Final Growth Matrix Standard 3.6

Employee Name

School or Location

Subject or Grade Level

*Element 3.6 Addressing the needs of English learners and students with spe

Employee Status (Perm, prob, Temp, Sub, Other)

Date

Standard 3: Understanding and Organizing Subject Matter for Student Learning:

efal needs to provide equitable access to the content

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

Seeks additional information on
the full range of students
identified with special needs to
address challenges or supports
in single lessons or sequence of
lessons. Cooperates with
resource personnel,
para-educators, and families
during meetings and activities in
support of Jearning plans and
goals. Seeks additional
information on struggling
learners and advanced learners
to determine appropriateness
for referral,

Utilizes information on the full
range of students identified with
special needs to assess strengths
and competencies to provide
appropriate challenge and
accommodations in instruction,
Communicates regularly with
resource personnel,
para-educators, and families to
ensure that student services are
provided and progress is made in
accessing appropriate content,
Refers students as needed in a
timely and appropriate manner
supported with documented data
over time, including interventions
tried previous to referral.

The teacher integrates
accommodations, adaptations, and
extensions to instruction for the full
range of students with special
needs to ensure adequate support
and challenge. Communicates and
collaborates with colleagues,
support staff and families to ensure
consjstent instruction. Supports
families in positive engagement
with the school, Initiates and
monitors referral processes and
follow-up meetings to ensure that
students receive support and/or
extended learning that is integrated
into the core curriculum,

The teacher guides and supports the full range of
students with special needs to actively engage in
the assessment, and monitor their own
strengths, learning needs, and achievements in
accessing content. The teacher communicates
and collaborates with resource personnel,
para-educators, families, leadership, and
students in creating a coordinated program to
optimize success of the full range of students
with special needs. Tales leadership at the site/
district and collaborates with resource personnel
to ensure the smooth and effective
implementation of referral processes.

*As teachers develop, they may ask, “How do I..." or “Whydol..."
*address the Individual Education Plan (1EP) goals and objectives of my students with special needs?

*select materials, resources, and technologles to support subject matter lnstruction

ofmy English learners and students with special needs?

*ensure access to the critical concepts and thermes n the academie content standards and state curriculum frameworks for students at various levels of English
proficiency and for students with special neads?

Current Level of Practice (If current level is Does Not Meet Standard or Appreaching Proficient, the employee has the right to request an additlona] observation)

Evidence of Current Level of Practice

Comments (additivnal comments may be attached. If additional comments are attached check here ]

Signatures

I certify that this report has been discussed with me. 1 understand that my signature does not necessarily indicate agreement with this evaluation,

(Print) Evaluator Employee Reviewer

(Signature) Evaluator Date Employee Date Reviewer Date

2/17



MEUSD Professional Evaluation Final Growth Matrix Standard 5.3

Employee Name

School or Location

Subject or Grade Level

Employee Status (Perm, Prob, Temp, Sub, Other) Date

Standard 5: Assessing Student Learning

Element 5.3: Reviewing data, both individually and with colleagues, to monitor student learning

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

The teacher recognizes that
student data is needed to
provide support and plan
instruction,

The teacher reviews student
data individually and with
colleagues to build evidence of
educational benefits, The
teacher is beginning to use
student data as a tool to guide
instruction.

. The teacher often reviews and

monitors a broad range of student data

individually and with colleagues to

analyze student thinking and identify

the underlying causes of student

achievement. The teacher uses the data
as a teaching tool to guide instruction

and make needed changes.

The teacher systematically reviews student data
individually and with colleagues to offer
evidence of change to guide instruction and
ensure educational benefits, The teacher
facilitates collaborative work and fosters
colleagues’ ability to identify and address
underlying causes for achievement patterns and
trends. The teacher integrates data in daily
instruction and adapts accordingly.

*As teachers develop, they may ask, “How do I...” or “Why do I...”
*use assessment results to monitor my teaching and guide planning and instruction?

*use assessment information to determine when and how to revisit content that has been taught?
*use assessment results to plan instruction to support English learners?

Current Level of Practice (If cwrrent level is Does Not Meet Standard or Approaching Proficient, the employee has the right to request an addltlonal ohservation)

Evidence of Current Level of Practice

Comments (

additional comments may be attached, If additional comments are attached check here )

Signatures

I certify that this report has been discussed with me, [ understand that my signature does not necessarily indicate agreement with this evaluation,

(Print) Evaluator

(Signature) Evaluator Date

Employee

Employee Date

Reviewer

Reviewer Date

2/17




MEUSD Professional Evaluation Final Growth Matrix Standard 5.5

Employee Name

School or Location

Subject or Grade Level

Employee Status (Perm, Prob, Temp, Sub, Other)

Standard 5: Assessing Student Learning

Date

Element 5.5 Involving all students in self-assessment, goal setting, and monitoring progress

Does Not Meet Standard

Approaching Proficient

Proficient

Integrating/Innovating

. The teacher provides little or
no information about student
progress to students aside from
report card grades, The teacher
rarely provides opportunities for
students to reflect on or assess
their own work,

. The teacher encourages and
guides student reflection during
some learning activities. The
teacher provides some
opportunities for students to
discuss and assess their work
with peers. The teacher guides
students to monitor and reflect
on progress on a regular basis

The teacher regularly provides all
students with information about their
learning-includes student reflection
and self-assessment in most learning
activities. The teacher has established
Performance Standards, and teaches a
variety of tools to help students
assess and reflect upon their own
work as well as discuss it with their
peers across the curriculum.

The teacher uses assessment to help students
understand and articulate their learning process.
S/he uses reflective tools including rubrics and
portfolios, that help students assess, monitor,
and reflect upon their own work as well as
discuss work with peers, The teacher develops
students’ metacognitive skills for analyzing
progress and refining goals toward high level of
academic achievement.

*As teachers develop, they may ask, “How do I..."” or “WhydoL..”
*male assessment an interactive process between teacher and stident?

*model self-assessment strategies for all students?
*provide opportunities for all students to engage in peer discussion and reflection of their work?
*pravide opportunities for all students to demonstrate and reflect on their learning inside and outside of the classroom?

Current Level of Practice (If current level is Does Not Meet Standard or Approaching Proficlent,

Evidence of Current Level of Practice

the employee has the right to request an additional observation)

Comments (additional comments may be attached. If additional comments are attached check here )

Signatures

I certify that this report has been discussed with me. ] understand that my signature does not necessarily indicate agreement with this evaluation,

(Print) Evaluator

(Signature) Evaluator Date

Employee

Employee Date

Reviewer

Reviewer Date




MEUSD Professional Evaluation Portfolio
Check-Off List

The Initial Meeting:

—Choose a CSTP and two Subcomponents

___Select at least three Target Students

___Review the Evaluation Process, the Growth Matrix Rubric, CSTP’s, and CCSS

—Complete the top portion of the Individual Development Plan

—Schedule at least classroom observations/reflective conference

(The reflective conference can be held the day of or within five days of the classroom observation)

*Classroom Visit Dates:
1,
2.
3,

*Reflective Conference Dates:
1.
2.
3.

Included in the Portfolio:
—Title Page: teacher name, school, grade level/subject matter, year, CCSS covered/met,
CSTP (1.4, 1.6,3.4,3.6,5.3, or 5.5)
___List of three to five artifacts of teaching practices that include:
A description of the artifact
—_The purpose and relevance of the artifact
—Areflective commentary on the artifact

— Observation notes and teacher reflections

—__Final portfolio reflection which may include the following:
__Areflection on the current portfolio process and the outcomes
—_What was learned from the portfolio process?
—_How can that drive future personal growth?
—_What would you have done differently?
— What can be improved?
—_How did this process impact student learning?



MEUSD Professional Evaluation Portfolio

Purpose of the Professional Evaluation Portfolio:

For those educators intending to demonstrate career growth and/or teaching proficiency via a professional
portfolio, Mountain Empire Unified School District’s Professional Evaluation Portfolio is outlined below. The
professional portfolio is an educational tool that allows educators to highlight and demonstrate their knowledge
and skills. The portfolio process provides growth oriented feedback and encourages self reflection and continuous
professional dialogue,

What is a Professional Evaluation Portfolio?

*An employee driven evaluation process based on CSTP's

*A compilation of artifacts and written reflections organized within an easily accessible document
*An ongoing process that documents a total picture of accomplishments attained over an extended
period of time that contributes to student achievement

*The portfolio is a living, working organized system that allows time for personal reflection
*Portfolios can be presented as a paper portfolio or a digital portfolio

Benefits of a Professional Evaluation Portfolio:
*Creating a professional portfolio involves considerable effort
*Showcases good teaching techniques through record keeping of accomplishments
*What are the payoffs?
*Provides a chance to reflect on our practice and growth experiernce
*Portfolio presents solid evidence of effectiveness.
*The process allows us to collaborate with mentors, other colleagues and administrators
*Contributes to student achievement and growth

The Portfolio Process:

Step 1: Initial Meeting with Primary Evaluator

*The teacher will arrive at meeting with the CSTP on which they intend to focus already decided.
*The evaluator will honor and accept that decision by the teacher,

*The teacher will select no more than two CSTP subcomponents as their focus.

*The teacher and evaluator will complete the top portion of the Individual Development Plan.

Step 2A: Classroom Observations by Evaluator:

*The observations will support the portfolio process and the Individual Development Plan.
*During classroom observations, the evaluator will complete the Classroom Observation Form
*The Observation Form will be used after the observation during the Reflective Conversation.
*The teacher will provide the evaluator a written lesson plan prior to each observation,

*There will be a minimum of two scheduled classrooms observations.



Step 2B: Reflective Conversation:

*A Reflective Conversation will take place after each scheduled observation.

*During the Reflective Conversation, the teacher will review work samples from target students.
*All discussions will be reflective and growth oriented.

*The teacher and evaluator will refer to the Growth Matrix Rubric to discuss progress.

*Together, the teacher and evaluator will complete the observation portion of the

Individual Development Plan.

Step 3: Change of Project Focus (Optional):
*The teacher may change the project focus once the process has begun.
*The project focus cannot be changed after week four.

*The decision to change the portfolio focus will be solely at the discretion of the teacher.
*Only subcomponents of the CSTP may be changed. The overarching CSTP cannot be changed.

Step 4: Teacher/Evaluators Requirements:

*The evaluator and teacher must adhere to the observation dates and times agreed upon during the
initial meeting.

*Classroom observations must be spaced at least four (4) weeks apart.

*The teacher and evaluator have the right to ask for additional observations.

Step 5: Final Reflective Conference:

*The teacher will submit his/her portfolio prior to the Final Reflective Conference.

*A Final Reflective Conference will be scheduled by the evaluator within five days of receiving the
portfolio.

*During the Final Reflective Conference, the teacher and evaluator will review the portfolio and the
Final Growth Matrix.

*The current Level of Performance will be determined by the evaluator and the teacher,

What to include in your Professional Evaluation Portfolio:
*Title Page: teacher name, school, grade level/subject matter, year, CCSS covered/met,
CSTP (1.4,1.6,3.4,3.6,5.3, or 5.5)

*A List of three to five artifacts of teaching practices with the following attached:
*A detailed description of each artifact
*The purpose and relevance of each artifact
*A reflective commentary on each artifact

*The completed Individual Development Plan

*A Final Portfolio Reflection which includes the following:
*A reflection on the entire portfolio process and the outcomes
*A summary of what was learned from the portfolio process
*A description of how the portfolio will drive future personal and professional growth
*A description of how the portfolio will drive future instructional practices in the classroom
*A summary of the impact the portfolio will have on student learning
*A description of how the portfolio will be shared with colleagues to improve school wide practices



What is an Artifact?

*Documentation of teaching practices that support focus area milestones
*Teacher tools and/or student products

Artifact Tips:

*Keep artifacts simple and manageable

*Review artifacts often

*Use photographs

*Keep artifacts legible and organized

*Always keep in mind: What is the purpose of the artifact
*Remember student confidentiality

Artifact Examples:

*Samples of planned differentiated instruction
*Examples of adjusted instruction/depth, pacing
*Assessment tools/formative and summative
*Samples of student work

*Student survey

*Peer evaluation

*Communication with families

*Teacher created resources

*Use and application of technology

*Evidence of cultural sensitivity

*Examples of student flexibility

*Evidence of Critical Thinking

*Using research based practices

*Use of academic language /cross-curriculum

Portfolio Samples and Resources:
*http://ienjonesportfolio.weehlv.com/

*https://techdialogue.wordpress.com /2013 [01/04/how-to-create-a-digital-professional- nortfolio/

*http://www.portfolio gen,com/

*http://www.sese.org/wp-content/uploads/2013 XUB/Develou-]:';‘va]1latiun-l’ortfolio-S]ESEA.Dflf




MEUSD Individual Development Plan for the Professional Portfolio

Teacher: School: ' Date:
Administrator: School Year: Grade/Subject:
Milestones: What & When Target Students:
CSTP/Subcomponent:
1. *English Learner:
CCSS:(Optional) 2. *Special Needs:
*Teacher Choice:

Observation #1

Date: Teacher Reflection:

Suggested Artifact:

Observation #2;

Date: Teacher Reflection:

Suggested Artifact:

Observation #3:

Date: Teacher Reflection:

Suggested Artifact:




MEUSD Professional Evaluation Portfolio
Artifact Data Sheet

Teacher: Date:

Name of Artifact:

Description of the Artifact:

Purpose and relevance of the Artifact:

Reflective Commentary:




APPENDIX F

Calendar

MEUSD/META Agreement



Mountain Empire Unified School District

School Calendar 2022/2023

School Teaching Cumulative Holiday Holidays/Recesses
Month Thurs Days Teaching Days | Legal - Local Special Events
Aug 11 0 8/10: Welcome Back Day

8/11-12: Staff Development/Site Days
Aug 18 5 8/15: First day of School
Aug 25 10

Aug/Sept 1 15 9/05: Labor Day

Sept g 19 TBD: Elementary Back-to- School Night
TBD: Middle School Back-to-School Night
Sept 15 24 TBD: Secondary Back-to-School Night
Sept 22 29 9/23: Elementary Progress Reports

Sept 29 34

Oct 6 39 10/14: End of 1¥ Quarter-High School &
Oct 13 14 44 Middle School Minimum Day
Oct 20 49
Oct 27 54 |
Oct/Nov 3 59 11/04: Elementary Grading Period
Nov 10 63 11/11: Veterans Day Holiday
Nov 7 63 11/14-18: Elem. Minimum Duy/Parént Confl
0 LT 2 J7 40 11/21-25: Thanksgiving Holiday Recess
Nov 63 11/28: School Resumes

Nov/Dec 73

Dec 78

83 12/21: End 1* Term - High School &
86 Middle School Min Day -
=T 12/21: End of 2" Quarter
Dec/]
colan 86 3 | 12/221/09: Winter Recess
Jan 86

Jan 90
Jan 94 1/09: Non-Student Day — Staff Workday

1/10: School Resumes

Jan 99 1/13: Elementary Progress Reports
Jan/Feb 1/16: Martin Luther King Jr Holdiay

Feb

Feb 2/17: Lincoln’s Birthday
Feb 2/20: President’s Day
Feb/Mar 2/24: Elementary Grading Period

Mar

Mar 3/10: End of 3" Quarter — High School &
Middle School Minimum Day )

3/27-4/7: Spring Break

4/10 School Resumes
4/21: Elementary Progress Repoits

11 May 22 [ 23 | 24 [ 25 | 26 5 172 3/29: Memorial Day
May/June | 294 | 30 31 l 2 4 176 1
June 5 6 7 8¢ 9 4(13) 180 6/8: Last Dav of Classes, Minimum Day
June 12 13 14 15 16 0 | 6/9-16: Inclement Weather Make-up Days

% Legal Holidays
* Local Holidays

Every Wednesdays is a Late Start District-Wide unless noted.

Approved by Governing Board: February 8, 2022



APPENDIX G

Donation of Sick Leave

MEUSD/META Agreement



MOUNTAIN EMPIRE UNIFIED SCHOOL DISTRICT AND META
DONATION OF SICK LEAVE PROCEDURE

(Article 21.17 of the Negotiated Agreement)

Certificated Bargaining Unit Members upon written notice to the District, during the annual
enrollment period, may donate accrued sick leave credits and become a member of the
“Catastrophic Leave Bank” for use by any certificated leave bank member who ha suffered a
“catastrophic illness or injury” issue as defined in article 21.17 and who has exhausted all other
fully paid leave. Employees may donate eligible leave credits at a minimum of one day per year.
All transfers of eligible leave credits shall be irrevocable.

A “Catastrophicillness or injury” means a non-occupational, physical illness or injury that is
expected to incapacitate the employee for an extended period of time, and taking extended
time off work creates a financial hardship for the employee because he or she has exhausted all
of his or her fully paid sick leave. The District may require verification of any claimed
catastrophic illness or injury. The Association will coordinate the program in such a manner that
confidentiality between participants will be maintained upon request, and feelings of obligation
minimized. The Association agrees to indemnify and hold harmless the District from any loss or
damages resulting from this program.

AUTHORIZATION

| » @ certificated employee of the Mountain Empire
Unified School District, hereby donate from my accumulated sick leave balance the sum of
day(s) to the “Catastrophic Leave Bank.”

This authorization directs the Mountain Empire Unified School District to transfer the above
time from my accumulated balance and affirms that | have read the procedures that appear at
the top of this form and article 21.17 within the negotiated agreement.

Employee’s Name (Print) Employee’s Signature Date

Employee 1.D. # Payroll/Personnel Date

APPENDIX G



APPENDIX H

Request for Catastrophic Leave

MEUSD/META Agreement



REQUEST FOR CATASTROPHIC LEAVE
Confidential

A “catastrophic illness or injury” means a non-occupational, physical illness or injury that is expected to
incapacitate the employee for an extended period of time and taking extended time off of work creates a
financial hardship fore the employee because he or she has exhausted all of his or her fully paid sick leave. A
“catastrophic illness or injury” shall also mean a non-occupational, physical illness or injury that incapacitates a
unite member’s spouse, natural child, or adopted child who resides with the unit member, mother, or father
requiring the unit member to take off work for a period of time for that family member beyond the leave to
which the unit member is entitled under Articles 21.5.5(a) and 21.16 Per Agreement between the Mountain
Empire Unified School District and the Mountain Empire Teachers’ Association (July 1, 2005-June 30, 2008).

I formally request that the Catastrophic Leave Committee (CLC) review the following information for possible
acceptance of “catastrophic leave” status. I understand that T will promptly receive notification from the META
President as to the decision of the Committee.

[ have attached all needed documentation which may include but not be limited to a doctor’s verification of
illness and declaration of compliance with the requirements for this leave.

Name:

Job Description/Work Site:

Date of Initial Employment at MEUSD:

Doctor’s Name/Address/Phone:

Proposed Dates of Absence:

Signature of Applicant Date:

For Office Use Only

Date Received: i Date of CLC Meeting: __Approved: Not Approved:

Notes:
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	ARTICLE 4. Management Rights

	Patrick Keeley: 
	Date: 
	Christine Goss: 
	Date_2: 
	Employee: 
	Two Party: 
	Family: 
	Employee_2: 
	Two Party_2: 
	Family_2: 
	Two Party_3: 
	Family_3: 
	Employee_3: 
	Two Party_4: 
	Family_4: 
	Employee_4: 
	Two Party_5: 
	Family_5: 
	Employee_5: 
	Two Party_6: 
	Family_6: 
	Employee_6: 
	fill_23: 
	fill_24: 
	fill_25: 
	Two Party_7: 
	fill_27: 
	fill_28: 
	fill_29: 
	Employee_7: 
	Two Party_8: 
	Family_7: 
	Employee  Dependents: 
	9878: 
	District Paid: 
	Employee  Dependents_2: 
	1078: 
	District Paid_2: 
	All Benefit Eligible Employees: 
	570: 
	District Paid_3: 
	Eligible Employees Various District Paid: 
	Grievance: 
	Date_3: 
	Name of Grievant: 
	SchoolStation: 
	Position: 
	1 Date cause of grievance occurred: 
	Date_4: 
	Date_5: 
	MOUNTAIN EMPIRE UNIFIED SCHOOL DISTRICT SALARY SCHEDULE Certificated Teacher 183 days Fiscal Year 2022  2023 1000: 
	STEPRow1: 
	Column 1Row1: 
	STEPB: 
	57677: 
	58161: 
	57677_2: 
	58161_2: 
	64922: 
	65927: 
	57677_3: 
	58161_3: 
	64922_2: 
	65927_2: 
	73205: 
	74210: 
	57677_4: 
	58161_4: 
	64922_3: 
	65927_3: 
	73205_2: 
	74210_2: 
	57677_5: 
	58161_5: 
	64922_4: 
	65927_4: 
	73205_3: 
	74210_3: 
	57677_6: 
	58161_6: 
	64922_5: 
	65927_5: 
	73205_4: 
	74210_4: 
	57677_7: 
	58161_7: 
	64922_6: 
	65927_6: 
	73205_5: 
	74210_5: 
	57677_8: 
	58161_8: 
	64922_7: 
	65927_7: 
	73205_6: 
	74210_6: 
	Stipend placement range plusadopted 12132022: 
	25  183  6: 
	Stipend placement range pluseffective 712022: 
	NBCT 500 annual pd over 10 month period: 
	effective 712022Row1: 
	Credit for a Masters Degree requires a MA or MS in a teachable subject or in an elementary andor secondary education related field of study: 
	 Longevity stipends  25 and 30 years public school teacher service 3000 and 6000 respectively: 
	 Year for year credit for verifiable teaching experience: 
	 Step advance based on teaching year75 column advance based on preapproved units: 
	STEPRow1_2: 
	Column 1Row1_2: 
	STEPB_2: 
	60561: 
	61069: 
	60561_2: 
	61069_2: 
	68168: 
	69223: 
	60561_3: 
	61069_3: 
	68168_2: 
	69223_2: 
	76865: 
	77919: 
	60561_4: 
	61069_4: 
	68168_3: 
	69223_3: 
	76865_2: 
	77919_2: 
	60561_5: 
	61069_5: 
	68168_4: 
	69223_4: 
	76865_3: 
	77919_3: 
	60561_6: 
	61069_6: 
	68168_5: 
	69223_5: 
	76865_4: 
	77919_4: 
	60561_7: 
	61069_7: 
	68168_6: 
	69223_6: 
	76865_5: 
	77919_5: 
	60561_8: 
	61069_8: 
	68168_7: 
	69223_7: 
	76865_6: 
	77919_6: 
	d177021: 
	signed d177021: 
	ElemMS Counselors: 
	190 days: 
	adopted 12112022: 
	ElemMS Counselorsadopted 12112022: 
	190 daysadopted 12112022: 
	effective 7120: 
	ElemMS Counselorseffective 7120: 
	190 dayseffective 7120: 
	Credit for a Masters Degree requires a MA or MS in a teachable subject: 
	STEPRow1_3: 
	Column 1Row1_3: 
	STEPB_3: 
	66329: 
	66885: 
	66329_2: 
	66885_2: 
	74660: 
	75815: 
	66329_3: 
	66885_3: 
	74660_2: 
	75815_2: 
	84185: 
	85340: 
	66329_4: 
	66885_4: 
	74660_3: 
	75815_3: 
	84185_2: 
	85340_2: 
	66329_5: 
	66885_5: 
	74660_4: 
	75815_4: 
	84185_3: 
	85340_3: 
	66329_6: 
	66885_6: 
	74660_5: 
	75815_5: 
	84185_4: 
	85340_4: 
	66329_7: 
	66885_7: 
	74660_6: 
	75815_6: 
	84185_5: 
	85340_5: 
	66329_8: 
	66885_8: 
	74660_7: 
	75815_7: 
	84185_6: 
	85340_6: 
	kl 2021: 
	HS CounsPsychSLPNurse: 
	200 days: 
	HS CounsPsychSLPNurseRow1: 
	200 daysRow1: 
	effective 712021: 
	HS CounsPsychSLPNurseeffective 712021: 
	200 dayseffective 712021: 
	Credit for a Masters Degree requires a MA or MS in a teachable subject or in an elementary andor secondary education related field of study_2: 
	effective 712022: 
	POSITION: 
	Head Varsity Coach: 
	Assistant Coach per season: 
	SpringSummer Football Coaching Stipend: 
	Cheerleading Advisor per term: 
	Assistant Cheerleading Advisor per term: 
	Athletic Director per season3 total: 
	Yearbook Advisor per term: 
	ASB Advisor  high school per term: 
	ASB Advisor  middle school per term: 
	FFA Advisor per term: 
	Department Chairperson High School only per term: 
	Journalism Advisor High School only per term: 
	Freshman Class Sponsor maximum of536 per year 2x: 
	Academic Team Advisor  Principal Discretion per team: 
	Assistant Lead Teacher per day: 
	Summer School Teacher per hour: 
	Meetings per hour: 
	Supervision per hour: 
	1: 
	1_2: 
	2: 
	2_2: 
	3: 
	3_2: 
	Work samples from target students reviewed: 
	CSTP Rubric reviewed and discussed: 
	Schedule a Final Reflective Conference: 
	Complete the Final Growth Matrix together: 
	Teacher: 
	School: 
	Date_6: 
	Administrator: 
	GradeSubject: 
	Teacher ChoiceRow1: 
	Date Successes Areas of Need: 
	Date Successes Areas of Need_2: 
	Date Successes Areas of Need_3: 
	Teacher_2: 
	School_2: 
	Date of Observation: 
	Evaluator: 
	Lesson Subject: 
	CCSS: 
	Student 1 Reviewed: 
	Student 2 Reviewed: 
	Student 3 Reviewed: 
	Evidence of strategies being used to meet CSTP: 
	Evidence of strategies being used to meet CSTP Evidence of CSTP Standard 2creating and maintaining effective environments for student learning: 
	Proficient: 
	matter: 
	critically and see relationships: 
	Proficient_2: 
	Proficient_3: 
	The teacher integrates knowledge of English language development and English learners strengths and assessed needs to differentiate English language and content instruction Develops and adapts instruction to provide a wide range of scaffolded supports for language and content for the range of English learners: 
	Proficient_4: 
	The teacher recognizes that student data is needed to provide support and plan instruction: 
	The teacher reviews student data individually and with colleagues to build evidence of educational benefits The teacher is beginning to use student data as a tool to guide instruction: 
	The teacher often reviews and monitors a broad range of student data individually and with colleagues to analyze student thinking and identify the underlying causes of student achievement The teacher uses the data as a teaching tool to guide instruction and make needed changes: 
	Proficient_5: 
	The teacher provides little or no information about student progress to students aside from report card grades The teacher rarely provides opportunities for students to reflect on or assess their own work: 
	The teacher encourages and guides student reflection during some learning activities The teacher provides some opportunities for students to discuss and assess their work with peers The teacher guides students to monitor and reflect on progress on a regular basis: 
	Employee Name: 
	School or Location: 
	Subject or Grade Level Employee Status Perm Prob Temp Sub Other Date: 
	questions are half higher order Teacher scaffolds skill building for these activities: 
	undefined: 
	Evidence of Current Level of Practice: 
	Comments additio11al comments may be attached If additional comments are attached check here: 
	Employee Name_2: 
	School or Location_2: 
	Subject or Grade Level Employee Status Perm Prob Temp Sub Other: 
	Date_7: 
	The teacher seeks to clarify instructions and learning activities to support student understanding Some students receive individual assistance during instruttion: 
	undefined_2: 
	Evidence of Current Level of Practice_2: 
	Employee Name_3: 
	School or Location_3: 
	Employee Status Perm Prob Temp Sub Other: 
	critically: 
	Evidence of Current Level of Practice_3: 
	undefined_3: 
	Employee Name_4: 
	School or Location_4: 
	Employee Status Perm Prob Temp Sub Other_2: 
	proficiencies knowledge and skills In content: 
	undefined_4: 
	Evidence of Current Level of Practice_4: 
	Employee Name_5: 
	School or Location_5: 
	Employee Status Perm Prob Temp Sub Other_3: 
	undefined_5: 
	Evidence of Current Level of Practice_5: 
	Comments addltlonal comments may be attached If additional comments are attached check here: 
	Employee Name_6: 
	School or Location_6: 
	Employee Status Perm Prob Temp Sub Other_4: 
	Date_8: 
	instruction: 
	Evidence of Current Level of Practice_6: 
	undefined_6: 
	Comments additional comments mny be attached If additional comments are attached check here: 
	Employee Name_7: 
	School or Location_7: 
	Employee Status Perm Prob Temp Sub Other_5: 
	Date_9: 
	Evidence of Current Level of Practice_7: 
	J: 
	1_3: 
	2_3: 
	3_3: 
	1_4: 
	2_4: 
	3_4: 
	Teacher_3: 
	School_3: 
	Date_10: 
	Administrator_2: 
	School Year: 
	GradeSubject_2: 
	Milestones What  When 1 2: 
	Target Students English Learner Special Needs Teacher Choice: 
	Date Teacher Reflection Suggested Artifact: 
	Date Teacher Reflection Suggested Artifact_2: 
	Date Teacher Reflection Suggested Artifact_3: 
	Teacher_4: 
	Name of Artifact: 
	DateRow1: 
	Purpose and relevance of the Artifact: 
	School Month: 
	Fri: 
	School MonthRow1: 
	8: 
	9: 
	1_5: 
	25: 
	10: 
	31: 
	6: 
	2_5: 
	24: 
	21: 
	29: 
	34: 
	Oct: 
	39: 
	3_5: 
	44: 
	21_2: 
	49: 
	54: 
	59: 
	4: 
	Nov: 
	14: 
	15: 
	16: 
	17: 
	18: 
	5: 
	168: 
	NovDec: 
	1 473: 
	5_2: 
	1 478: 
	1 483: 
	DecJan: 
	6_2: 
	1 490: 
	Jan: 
	199: 
	7: 
	JanFeb: 
	1Row2: 
	1109: 
	8_2: 
	1122: 
	1127: 
	1132: 
	1137: 
	9_2: 
	Apr: 
	5142: 
	Apr_2: 
	5147: 
	10_2: 
	5152: 
	5157: 
	5162: 
	5167: 
	11: 
	5172: 
	1180: 
	1800: 
	10_3: 
	a certificated employee of the Mountain Empire: 
	days to the Catastrophic Leave Bank: 
	undefined_7: 
	undefined_8: 
	undefined_9: 
	undefined_10: 
	Name: 
	Job DescriptionWork Site: 
	Date of Initial Employment at MEUSD: 
	Doctors Name AdlressPhone 1: 
	Doctors Name AdlressPhone 2: 
	Proposed Dates of Absence: 
	Date_11: 
	For Office Use Only: 
	Date Received: 
	Date ofCLC Meeting: 
	Approved: 
	Not Approved: 
	Notes 1: 
	Notes 2: 


