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	ARTICLE 4. Management Rights

	Patrick Keeley: 
	Date: 
	Christine Goss: 
	Date_2: 
	Employee: 
	Two Party: 
	Family: 
	Employee_2: 
	Two Party_2: 
	Family_2: 
	Two Party_3: 
	Family_3: 
	Employee_3: 
	Two Party_4: 
	Family_4: 
	Employee_4: 
	Two Party_5: 
	Family_5: 
	Employee_5: 
	Two Party_6: 
	Family_6: 
	Employee_6: 
	fill_23: 
	fill_24: 
	fill_25: 
	Two Party_7: 
	fill_27: 
	fill_28: 
	fill_29: 
	Employee_7: 
	Two Party_8: 
	Family_7: 
	Employee  Dependents: 
	9878: 
	District Paid: 
	Employee  Dependents_2: 
	1078: 
	District Paid_2: 
	All Benefit Eligible Employees: 
	570: 
	District Paid_3: 
	Eligible Employees Various District Paid: 
	Grievance: 
	Date_3: 
	Name of Grievant: 
	SchoolStation: 
	Position: 
	1 Date cause of grievance occurred: 
	Date_4: 
	Date_5: 
	MOUNTAIN EMPIRE UNIFIED SCHOOL DISTRICT SALARY SCHEDULE Certificated Teacher 183 days Fiscal Year 2022  2023 1000: 
	STEPRow1: 
	Column 1Row1: 
	STEPB: 
	57677: 
	58161: 
	57677_2: 
	58161_2: 
	64922: 
	65927: 
	57677_3: 
	58161_3: 
	64922_2: 
	65927_2: 
	73205: 
	74210: 
	57677_4: 
	58161_4: 
	64922_3: 
	65927_3: 
	73205_2: 
	74210_2: 
	57677_5: 
	58161_5: 
	64922_4: 
	65927_4: 
	73205_3: 
	74210_3: 
	57677_6: 
	58161_6: 
	64922_5: 
	65927_5: 
	73205_4: 
	74210_4: 
	57677_7: 
	58161_7: 
	64922_6: 
	65927_6: 
	73205_5: 
	74210_5: 
	57677_8: 
	58161_8: 
	64922_7: 
	65927_7: 
	73205_6: 
	74210_6: 
	Stipend placement range plusadopted 12132022: 
	25  183  6: 
	Stipend placement range pluseffective 712022: 
	NBCT 500 annual pd over 10 month period: 
	effective 712022Row1: 
	Credit for a Masters Degree requires a MA or MS in a teachable subject or in an elementary andor secondary education related field of study: 
	 Longevity stipends  25 and 30 years public school teacher service 3000 and 6000 respectively: 
	 Year for year credit for verifiable teaching experience: 
	 Step advance based on teaching year75 column advance based on preapproved units: 
	STEPRow1_2: 
	Column 1Row1_2: 
	STEPB_2: 
	60561: 
	61069: 
	60561_2: 
	61069_2: 
	68168: 
	69223: 
	60561_3: 
	61069_3: 
	68168_2: 
	69223_2: 
	76865: 
	77919: 
	60561_4: 
	61069_4: 
	68168_3: 
	69223_3: 
	76865_2: 
	77919_2: 
	60561_5: 
	61069_5: 
	68168_4: 
	69223_4: 
	76865_3: 
	77919_3: 
	60561_6: 
	61069_6: 
	68168_5: 
	69223_5: 
	76865_4: 
	77919_4: 
	60561_7: 
	61069_7: 
	68168_6: 
	69223_6: 
	76865_5: 
	77919_5: 
	60561_8: 
	61069_8: 
	68168_7: 
	69223_7: 
	76865_6: 
	77919_6: 
	d177021: 
	signed d177021: 
	ElemMS Counselors: 
	190 days: 
	adopted 12112022: 
	ElemMS Counselorsadopted 12112022: 
	190 daysadopted 12112022: 
	effective 7120: 
	ElemMS Counselorseffective 7120: 
	190 dayseffective 7120: 
	Credit for a Masters Degree requires a MA or MS in a teachable subject: 
	STEPRow1_3: 
	Column 1Row1_3: 
	STEPB_3: 
	66329: 
	66885: 
	66329_2: 
	66885_2: 
	74660: 
	75815: 
	66329_3: 
	66885_3: 
	74660_2: 
	75815_2: 
	84185: 
	85340: 
	66329_4: 
	66885_4: 
	74660_3: 
	75815_3: 
	84185_2: 
	85340_2: 
	66329_5: 
	66885_5: 
	74660_4: 
	75815_4: 
	84185_3: 
	85340_3: 
	66329_6: 
	66885_6: 
	74660_5: 
	75815_5: 
	84185_4: 
	85340_4: 
	66329_7: 
	66885_7: 
	74660_6: 
	75815_6: 
	84185_5: 
	85340_5: 
	66329_8: 
	66885_8: 
	74660_7: 
	75815_7: 
	84185_6: 
	85340_6: 
	kl 2021: 
	HS CounsPsychSLPNurse: 
	200 days: 
	HS CounsPsychSLPNurseRow1: 
	200 daysRow1: 
	effective 712021: 
	HS CounsPsychSLPNurseeffective 712021: 
	200 dayseffective 712021: 
	Credit for a Masters Degree requires a MA or MS in a teachable subject or in an elementary andor secondary education related field of study_2: 
	effective 712022: 
	POSITION: 
	Head Varsity Coach: 
	Assistant Coach per season: 
	SpringSummer Football Coaching Stipend: 
	Cheerleading Advisor per term: 
	Assistant Cheerleading Advisor per term: 
	Athletic Director per season3 total: 
	Yearbook Advisor per term: 
	ASB Advisor  high school per term: 
	ASB Advisor  middle school per term: 
	FFA Advisor per term: 
	Department Chairperson High School only per term: 
	Journalism Advisor High School only per term: 
	Freshman Class Sponsor maximum of536 per year 2x: 
	Academic Team Advisor  Principal Discretion per team: 
	Assistant Lead Teacher per day: 
	Summer School Teacher per hour: 
	Meetings per hour: 
	Supervision per hour: 
	1: 
	1_2: 
	2: 
	2_2: 
	3: 
	3_2: 
	Work samples from target students reviewed: 
	CSTP Rubric reviewed and discussed: 
	Schedule a Final Reflective Conference: 
	Complete the Final Growth Matrix together: 
	Teacher: 
	School: 
	Date_6: 
	Administrator: 
	GradeSubject: 
	Teacher ChoiceRow1: 
	Date Successes Areas of Need: 
	Date Successes Areas of Need_2: 
	Date Successes Areas of Need_3: 
	Teacher_2: 
	School_2: 
	Date of Observation: 
	Evaluator: 
	Lesson Subject: 
	CCSS: 
	Student 1 Reviewed: 
	Student 2 Reviewed: 
	Student 3 Reviewed: 
	Evidence of strategies being used to meet CSTP: 
	Evidence of strategies being used to meet CSTP Evidence of CSTP Standard 2creating and maintaining effective environments for student learning: 
	Proficient: 
	matter: 
	critically and see relationships: 
	Proficient_2: 
	Proficient_3: 
	The teacher integrates knowledge of English language development and English learners strengths and assessed needs to differentiate English language and content instruction Develops and adapts instruction to provide a wide range of scaffolded supports for language and content for the range of English learners: 
	Proficient_4: 
	The teacher recognizes that student data is needed to provide support and plan instruction: 
	The teacher reviews student data individually and with colleagues to build evidence of educational benefits The teacher is beginning to use student data as a tool to guide instruction: 
	The teacher often reviews and monitors a broad range of student data individually and with colleagues to analyze student thinking and identify the underlying causes of student achievement The teacher uses the data as a teaching tool to guide instruction and make needed changes: 
	Proficient_5: 
	The teacher provides little or no information about student progress to students aside from report card grades The teacher rarely provides opportunities for students to reflect on or assess their own work: 
	The teacher encourages and guides student reflection during some learning activities The teacher provides some opportunities for students to discuss and assess their work with peers The teacher guides students to monitor and reflect on progress on a regular basis: 
	Employee Name: 
	School or Location: 
	Subject or Grade Level Employee Status Perm Prob Temp Sub Other Date: 
	questions are half higher order Teacher scaffolds skill building for these activities: 
	undefined: 
	Evidence of Current Level of Practice: 
	Comments additio11al comments may be attached If additional comments are attached check here: 
	Employee Name_2: 
	School or Location_2: 
	Subject or Grade Level Employee Status Perm Prob Temp Sub Other: 
	Date_7: 
	The teacher seeks to clarify instructions and learning activities to support student understanding Some students receive individual assistance during instruttion: 
	undefined_2: 
	Evidence of Current Level of Practice_2: 
	Employee Name_3: 
	School or Location_3: 
	Employee Status Perm Prob Temp Sub Other: 
	critically: 
	Evidence of Current Level of Practice_3: 
	undefined_3: 
	Employee Name_4: 
	School or Location_4: 
	Employee Status Perm Prob Temp Sub Other_2: 
	proficiencies knowledge and skills In content: 
	undefined_4: 
	Evidence of Current Level of Practice_4: 
	Employee Name_5: 
	School or Location_5: 
	Employee Status Perm Prob Temp Sub Other_3: 
	undefined_5: 
	Evidence of Current Level of Practice_5: 
	Comments addltlonal comments may be attached If additional comments are attached check here: 
	Employee Name_6: 
	School or Location_6: 
	Employee Status Perm Prob Temp Sub Other_4: 
	Date_8: 
	instruction: 
	Evidence of Current Level of Practice_6: 
	undefined_6: 
	Comments additional comments mny be attached If additional comments are attached check here: 
	Employee Name_7: 
	School or Location_7: 
	Employee Status Perm Prob Temp Sub Other_5: 
	Date_9: 
	Evidence of Current Level of Practice_7: 
	J: 
	1_3: 
	2_3: 
	3_3: 
	1_4: 
	2_4: 
	3_4: 
	Teacher_3: 
	School_3: 
	Date_10: 
	Administrator_2: 
	School Year: 
	GradeSubject_2: 
	Milestones What  When 1 2: 
	Target Students English Learner Special Needs Teacher Choice: 
	Date Teacher Reflection Suggested Artifact: 
	Date Teacher Reflection Suggested Artifact_2: 
	Date Teacher Reflection Suggested Artifact_3: 
	Teacher_4: 
	Name of Artifact: 
	DateRow1: 
	Purpose and relevance of the Artifact: 
	School Month: 
	Fri: 
	School MonthRow1: 
	8: 
	9: 
	1_5: 
	25: 
	10: 
	31: 
	6: 
	2_5: 
	24: 
	21: 
	29: 
	34: 
	Oct: 
	39: 
	3_5: 
	44: 
	21_2: 
	49: 
	54: 
	59: 
	4: 
	Nov: 
	14: 
	15: 
	16: 
	17: 
	18: 
	5: 
	168: 
	NovDec: 
	1 473: 
	5_2: 
	1 478: 
	1 483: 
	DecJan: 
	6_2: 
	1 490: 
	Jan: 
	199: 
	7: 
	JanFeb: 
	1Row2: 
	1109: 
	8_2: 
	1122: 
	1127: 
	1132: 
	1137: 
	9_2: 
	Apr: 
	5142: 
	Apr_2: 
	5147: 
	10_2: 
	5152: 
	5157: 
	5162: 
	5167: 
	11: 
	5172: 
	1180: 
	1800: 
	10_3: 
	a certificated employee of the Mountain Empire: 
	days to the Catastrophic Leave Bank: 
	undefined_7: 
	undefined_8: 
	undefined_9: 
	undefined_10: 
	Name: 
	Job DescriptionWork Site: 
	Date of Initial Employment at MEUSD: 
	Doctors Name AdlressPhone 1: 
	Doctors Name AdlressPhone 2: 
	Proposed Dates of Absence: 
	Date_11: 
	For Office Use Only: 
	Date Received: 
	Date ofCLC Meeting: 
	Approved: 
	Not Approved: 
	Notes 1: 
	Notes 2: 


